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ATTENTION 
LOCAL 222, CAW 

Since the first Thursday in January 1987 is a 
holiday, the General Membership Meeting will be 
— Thursday, January 8,1987, NOT January 1,1987. 

The General Motors Unit Regular Meeting will 
be as scheduled—Thursday, January 15,1987. 


Merry Christmas and a Happy ]%ew Year 

To all our Union Members and their families 


from your Executive^ Editor and Staff 




Sinclair’s 

Corner 

By JOHN SINCLAIR, President 


On the matter of Canada Pension 
Plan retirement benefits, 1 received 
the following letter from David 
Peterson, Premier of Ontario, in re¬ 
sponse to our request that legislation 
be passed to prevent any loss of be¬ 
nefit or supplement to our retired 
members. 

December 1, 1986 
Dear Mr. Sinclair: 

I am writing in response to your 
letter in which you request that the 
Ontario Government pass legislation 
to prevent private pension plans 
from reducing a bridge benefit or 
supplement payable under the plan 
because of an upcoming change in 
the age of eligibility for Canada Pen¬ 
sion Plan benefits. As you know, be¬ 
ginning January 1, 1987, Canada 
Pension Plan retirement benefits will 
be payable as early as age 60 with 
appropriate actuarial adjustments, if 
the contributor so chooses. 


The Government is aware of this 
issue and has had the matter under 
consideration for some time. The 
Minister of Financial Institutions, 
the Honourable Monte Kwinter, will 
be introducing legislation in the near 
future to amend the Pension Benefits 
Act. 

• Thank you for bringing your con¬ 
cerns to my attention. 

Sincerely, David Peterson 
Mr. John Sinclair, 

President, 

Local 222, CAW, 

44 Bond Street East, 

Osawa, Ontario. 

LIG IBl 


I would like to wish all of our 
members and their families a very 
Merry Christmas, and the very best 
in the New Year, 

Continued on page 2 


Service Rep Report 


By GENE BERGERON 

I have had several inquiries 
concerning the UIC benefits repay¬ 
ment program as based on regular 
earnings and then having to draw 
UIC benefits for 
a short period of 
time. 

For the 1986 
tax year, your 
regular earnings 
are $38,610.00 
before you have 
to be concerned 
about the repay¬ 
ment. 

I am going to 
give a brief 
example of the mechanics of how 
this works. Unfortunately I have to 
use 1985 figures, but the formula is 
still the same. 

If you earn $38,610.00 during 1986 
and draw UIC benefits, take your tax 
assessment to the SUB office and 
apply for SUB repayment. They will 
determine if you qualify for this 
payment or not. If you have any 
questions you should contact your 
SUB rep or the CAW Hall. 

BENEFIT REPAYMENT 

When the net income (income 
after allowable deductions are sub¬ 
tracted) of an Unemployment In¬ 
surance claimant for a taxation year 
exceeds an amount that is one and 


one-half times the maximum yearly 
insurable earnings, the claimant is 
required to repay 30 percent of; 

(a) The total UI benefits paid in the 
year 

OR 

(b) The amount by which the claim¬ 
ant’s income for the year ex¬ 
ceeds one and one-half times the 
maximum yearly insurable earn¬ 
ings, whichever is less. 

For example, in 1985 the 
maximum yearly insurable earnings 
are $23,920.00 (52 weeks x $460). If 
a claimant has a net income of 
$37,000.00 and had been paid 
$2,000.00 in UI benefits, the in¬ 
dividual would be required to repay 
30 percent of: 

(a) The total benefits paid of 

$2,000.00 

OR 

(b) The difference between net in¬ 
come of $37,000.00 and 1'/a times 
the maximum yearly insurable 
earnings — $35,880.00. 

As the difference between net in¬ 
come and IV 2 times the maximum 
yearly insurable earnings is 
$1,120.00, and this is less than the 
$2,000.00 in total benefits received, 
the claimant would repay 30 percent 
of $1,120.00, or $336.00. 

If the claimant’s net income in 
1985 was $37,500 and UI benefits in 
the amount of $1,000.00 were paid. 



Notice of 

Motion Notice of Motion 


Human Rights Committee 
“That we elect a Human Rights 
Committee, at the same time as 
Standing Committees in February 
1987.” 

Motion to be discussed at General 
Membership Meeting, January 8, 
1987. 


“Since the 43.5 million dollars is now safely in our new Canadian Union’s 
hands, coupled with the financial strength which our Local has experienced 
over the past few years, I move that we look into the feasibility of building a 
new Union Hall to better serve the members of Local 222.” 

To be discussed at January 8, 1987, General Membership Meeting. 



Secretary-Treaswrer’s 

Report 

By TOM HOAR 


MERRY CHRISTMAS 

Since this will be the last Osha- 
worker for 1986, 1 want to take this 
opportunity to wish all our member¬ 
ship and their families, a very Merry 
Christmas and a joyous and pros¬ 
perous New Year. 1 also want to ex¬ 
tend these same wishes to the staff of 
our Union Hall (Local 1136) for their 
courteous and knowledgeable work, 
in all areas, throughout the year. 
Without this cooperation, from the 
ladies and the custodians, this great 
Local wouldn’t run nearly as well. 

UNION CARDS 

We are now required to purchase 
our Union cards from the National 
Union under the new constitution 
and to date they have not arrived. 
When these cards are sent to us we 
will have them out in the mail to all 
active and retired members as soon 
as possible. They will be enclosed 
with your 1987 calendar celebrating 
the Local’s 50th anniversary, which 


the benefit repayment rate would be 
determined as follows: 

Net Income $37,500 

Maximum Insurable 
Earnings $35,880 

DIFFERENCE $ 1,620 

Benefit repayment of 30 percent 
would be required on the lesser 
amount of $1,000.00 ($1,620 related 
to earnings and $1,000 in benefits 
paid). This would amount to $300.00. 

The repayment is made through 
the income tax system when the tax 
return for the year is filed. A 
schedule for the calculation is in¬ 
cluded with the income tax form. 

Since this will be the last issue of 
the paper, I wish you and your 
families a very safe and happy 
Christmas. 

See you again in 1987. 


received its original charter on 
March 2, 1937. 

STRIKE PAY 

I received a letter from the Na¬ 
tional Office stating that the one (1) 
day strike payment from 1984, owed 
to some 350 members was sent out 
from the National Office by Brother 
Bill Orr of the strike assurance 
department on November 27, 1986. 
Those so affected should have re¬ 
ceived their cheque by the time you 
read this article. This payment was 
held up due to the split from the 
International Union. 

WHAT’S AHEaD 

The year 1987 will be difficult with 
several sets of negotiations in vari¬ 
ous units in our Local including Lan- 
tic Sugar, Cadbury, Duplate, Delta 
Faucet, A. V.P. and General Motors. 
Others such as Super Van and Leirs 
Seigler are signed up with the CAW 
but to date do not have a negotiated 
Collective Agreement. 

My personal feelings on an ac¬ 
ceptable agreement with General 
Motors are that it’s high time we 
QUIT talking about a COST of LIV¬ 
ING clause for the retirees, and 
finally DELIVER a COLA for ALL 
RETIREES, both PAST and PRE¬ 
SENT in 1987. We have all heard of 
the interference from the old Inter¬ 
national Union in the past, and were 
reminded again in the film Final Of¬ 
fer. Well, that one won’t wash any¬ 
more, and we shouldn’t go looking 
for others, but deliver a DECENT 
and JUST pension with COLA at¬ 
tached for ALL RETIREES! Hon¬ 
esty, it’s a crime to hear some of the 
stories about retirees having to sell 
their homes after thirty (30) years in 
the communities because their pen¬ 
sions are not keeping up with RIS¬ 
ING prices. We must add DIGNITY 
to the pensions in 1987! 

Some of the reasons for this 


COLA on the pension issue are the 
recent announcements from 
management, that the Truck Plant 
and the “A” system will reduce 
people from both systems when they 
get these changeovers complete and 
get back to full production. These 
reductions could be several hundred 
more jobs gone to this new tech¬ 
nology, that’s invading our plants in 
the 1980s. If we’re sincere and ac¬ 
complish this goal in 1987, it will 
create badly needed jobs for the 
junior seniority employees, as well 
as give a measure of JUSTICE to the 
Brothers and Sisters who PAVED 
the road for us years ago. In short, it 
will CERTIFY and add CRED¬ 
IBILITY, to this new CANADIAN 
UNION for all time. 



S> ID CQ m 
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Sinclair's Corner 


RETIREES’ ACTIVITIES 

Requested Day Trip: Niagara Festival of Lights 

tour 

Dinner — Rooster’s Restaurant 
Tour — Niagara Falls, Ontario — Niagara Fails, 
New York 

January 7,1987 — $34.50 per person 

REGISTER — Monday, December 29,1986 — 
Retirees’ Hail 
Time: 12:00 noon-3:00 p.m. 

Minimum — 35 people 
Fully escorted — Deluxe Coach 
Departure—2:30 p.m. — Return —12:00 a.m. 

B. Clark — M. Yourkovich 
Co-Chairmen, 

Retiree’s Recreation Committee 


Continued from page 1 

I read an article recently in tribute 
to Cliff Pilkey as the outgoing Presi¬ 
dent of the Ontario Federation of 
Labour. Cliff is a member of Local 
222, CAW so I am submitting this 
excellent article by Stuart Crombie 
for your information. 


In ancient times Hallowe’en 
marked the passing of spirits from 
the old year in order to welcome new 
ones associated with the future. 1 
'bought about this when I inter¬ 
viewed Cliff Pilkey, the outgoing 
president of the Ontario Federation 
of Labour at the end of a gray and 
chilly day in early November. The 
interview took place in his office in 
Don Mills. 

I thought about the lessons trade 
unionists could draw from Pilkey's 
retirement. His 35 years of involve¬ 
ment in the union movement are a 
part of our history and culture. Our 
history is unique, full of courage and 
toughness, traditions and account¬ 
ability, voluntarism and the need to 
hang together. Each leader's retire¬ 
ment is rich with reflections, some¬ 
times disturbing ones. For example, 
when former Canadian Labour Con¬ 
gress president Dennis McDermott 
resigned to accept a Conservative 
patronage appointment as am¬ 
bassador to Ireland, in a number of 
union circles his departure was 
marked by hoots of derision. 

Union life and leadership changes 
are often punctuated by these kinds 
of open adversarial bursts. It would 
be wrong to fall into that attitude now 
because with Pilkey's retirement at 
this month's convention, many of 
the OFL senior staff are leaving as 
well, including Lou Lenkinski, John 
Eleen, Hugh Peacock, and Ed Wad¬ 
dell. The old guard is going and the 
baby boomers are arriving. The 
times are changing. 

The labour leaders of Pilkey’s 
generation are the workers who cut 
their union teeth organizing the new 
CIO unions in the ’40s and ’50s, sign¬ 
ing up members at General Motors, 
and Stelco, and Ford. They led the 
movement to establish unemploy¬ 
ment insurance, socialized 
medicine, human rights legislation, 
the Rand Formula and employment 
standards. They won union security, 
fought for better pensions, and 
moved a lot of social legislation out 
of the courts and into administrative 
tribunals where lay people could par¬ 
ticipate. They helped create the New 
Democratic Party. Part of our herit¬ 
age, they set the tone for a whole 
generation of unionists. Part of our 
history, they are leaving the stage. 

Pilkey has been president of the 
800,000-member OFL since 1976, 
but he’s been active in politics and 
the union movement since 1950. He 
grew up in Oshawa and first became 
active in the United Auto Workers 
Union (now Canadian Auto Work¬ 
ers) Local 222 at GM. He moved 
through positions of steward, secre¬ 
tary-treasurer, and president of the 
local and was a member of the GM 
master negotiating committee. 

Pilkey was part of a group of auto 
worker activists known as the 
“YoungTurks” in those days and he 
played a leading role in the GM strike 
in the winter of 1956 which won 
union security, and became a hall¬ 
mark for other battles that followed. 
The auto and parts industry is the 
central spinal cord of Ontario manu¬ 
facturing, all stretched along High¬ 



way 401. Some estimates show that 
one in six Ontario jobs is directly 
related to making cars. Some idea of 
Pilkey’s leadership abilities in those 
years can be inferred from noting 
that, while still a young man, he was 
president of the largest auto worker 
local in the country. In 1957, Pilkey 
went on to become president of the 
Canadian UAW Council, the union’s 
policy-making body between con¬ 
ventions. And he was president of 
the Oshawa and District Labour 
Council from 1957 to 1967. 

Clearly, Pilkey’s politics extended 
beyond the negotiating table into the 
community. From 1959 to 1%7 he 
was an Oshawa alderman, and from 
1967 to 1971 an NDP member of the 
Ontario legislature, serving as the 
party’s labour critic. Active initially 
in the Canadian Commonwealth 
Federation, Pilkey was later a major 
player in the Oshawa NDP, the same 
party organization which has so 
many times returned federal leader 
Ed Broadbent to the House of Com¬ 
mons. 

After leaving Queen’s Park, Pilkey 
became an international UAW rep 
serving Toronto locals before his 
appointment in 1973 as director of 
the Union’s citizenship and legis¬ 
lative department. 

While OFL president, Pilkey oc¬ 
cupied positions in a cluster of other 
organizations, including provincial 
vice-president of the CLC, a member 
of the Ontario Manpower Com¬ 
mission, and the Dome Stadium 
board of directors. He also sat on 
numerous advisory committees to 
the Ontario government, Durham 
College, the Niagara Institute, and 
the Ontario Economic Council. 

Drawing on his lifetime of 
involvement, Pilkey talked about 
where he saw the union movement 
going, about the realities of leader¬ 
ship, and about what he considered 
the major achievements of the last 10 
years to have been. 

“We can’t forget the roots of the 
labour movement, which are now 
firmly planted in the Canadian 
mosaic. We can look at some new 
directions — but never forgetting our 
past as we attempt to move beyond 
where it is today. Collective bargain¬ 
ing has paid innumerable dividends 
to thousands and thousands of work¬ 
ers, in better wages, in political im¬ 
pact, and in organizing the un¬ 
organized.’’ 

With those foundations clearly 
outlined, Pilkey talked about specific 
changes that he foresaw. “Everyday 
we are dealing with more sophisti¬ 
cated technology, and it’s up to the 


trade union movement to make sure 
that the future is a positive one. It 
should reflect a better standard of 
living and greater dignity for the 
mass of working people. Through 
our publications and in our organ¬ 
izing ability, we’ve got to present a 
forward-looking future. We need 
people in all walks of life to become 
activists in the labour movement. 
We need to encourage young people. 
Women need to be encouraged. We 
must take measures to bring in all of 
the ethnic groups. That’s a bigjob for 
the future. Young people especially 
need to be encouraged — there is a 
contribution to be made here and this 
is an opportunity. The labour move¬ 
ment is one of the few democratic 
opportunities open to them and they 
should be looking at it. 

“1 came up through the ranks, and 
Tm very glad. There is a sense of 
fulfillment. You don’t become in¬ 
volved on the basis of economic 
gain, or to salve your own ego. The 
labour movement is not a selfish 
movement, but it’s committed to 
other people. So, we can’t forget our 
roots, but we’ve got to understand 
our future. 

“In some ways we’ve done that. 
We know that women have a real 
role to play and as I leave here, in the 
support staff, and I don’t mean in 
clerical jobs, for the first time there 
will be more women than men. And, 
if we make the changes we’re plan¬ 
ning, for the first time we’ll have a 
woman at the officer level of the 
federation. Those are the kind of 
changes we’ll have to make." 

Pilkey talked about the changing 
nature of the work force. Jobs are 
being shifted away from manu¬ 
facturing and resource extraction 
and more are opening up in the ser¬ 
vice sector. Unions will have to or¬ 
ganize in these new areas, he said, 
although “it’s not going to be easy, 
as the retail workers are finding out. 
It will have to be a greater priority. 

“The labour movement has to 
make its case to these people, the 
so-called white collar, more skilled 
— more skilled because of the de¬ 
mands of technological change — 
and demonstrate that they have a 
role to play not only in furthering 
themselves but in furthering the aims 
and aspirations of the movement, of 
the thousands of poorly paid workers 
who are now living in substandard 
conditions. 

“That means there has to be fun¬ 
damental changes in labour law. 
There are a lot of inhibiting factors in 
the legislation. In order to change 
that, we have to show that we are not 
in this for our own gain, but we are 
spokespersons for the entire com¬ 
munity. Not that we haven’t done 
that, but we have to step it up. In that 
sense. I think unions would be well 
advised to initiate, to attempt, more 
mergers. We need to overcome our 
fragmented structures, and be more 
able to make the greater expendi¬ 
tures of money and staff that will 
allow us to organize the un¬ 
organized." 

The last great question that Pilkey 
thought unions of the future would 
have to address was: How does 
labour play a role in managing the 
economy? He said that maybe he 
was naive, that it was a difficult ques¬ 
tion to answer and, in fact, he didn’t 
have an answer. But he did outline 
some thoughts. Unions could run the 
unemployment insurance system, or 
administer hospitals and medical 
plans. “Unions co«W do it, too," he 
said. "They have the expertise. 
They have it at the bargaining table 
where they negotiate comprehensive 
benefit plans and administer them. 
Can you imagine the credibility 
they’d have? But maybe that’s naive 
and reaching too far. It would require 
a change in philosophy. I know, 
people are going to say Pilkey’s talk¬ 
ing about the Soviet Union. Well. 
I’m not talking about changing the 
system, but about working within it. 
We will have to look at this. I mean, 
when you have a lot of older women 
living below the poverty line you ask 


yourself why. People ekeing out a 
living with hot plates in a room. Is 
that all this country has to offer ? As I 
said, Tm just throwing out this ques¬ 
tion, but maybe Tm naive." 

Pilkey didn’t pretend to be an 
economist and he may’ve been 
idealist when he mused about labour 
managing the economy, but when he 
talked about the requirements for 
good leadership, it was with the 
voice of a veteran. “You’ve got to 
have commitment to move the organ¬ 
ization on. It’s got to be a pretty deep 
and abiding commitment to what 
you're doing. You’ve got to come up 
with new ideas and be able to 
mobilize people around them. You 
have to make every effort to be cred¬ 
ible in the eyes of the people you 
represent, being honest and straight¬ 
forward, and as democratic as is hu¬ 
manly possible. You need to consult 
among peers and communicate with 
as many people as possible, to set up 
mechanisms where you can get in¬ 
put. You must consult people but 
you don’t need to do that to the point 
where you are immobilized — you 
can’t talk forever. It’s not possible to 
not step on a few toes, but you must 
have the majority of your people on 
your side. 

“Get out of the office and involve 
the rest of your leadership in going 
out to various communities to talk to 
people. That’s been very useful to 
me. In 10 yaers we must have made 
seven or eight tours of the province 
on different issues and the last one 
was on free trade. The rest of the 
executive got involved and realized 
they had a role to play. That’s impor¬ 
tant because you can’t be a one per¬ 
son show. 

“You’ve got to remember, the 
rank and file want you to be decisive, 
to lead in a responsible and credible 
way, and they want you to address a 
number of different issues that touch 
their lives. You have to generate the 
perception of leading, and involve as 
many people as humanly possible. 

“It’s not just addressing specific 
issues, but also, people must see 
there have been some results. If 
that’s true, they become supportive 
not only on that issue, but in future 
issues. So it’s not just idle rhetoric, 
but must have some substance.” 

We talked about the film Final Of¬ 
fer, and about how. in circumstances 
like a wildcat strike, union leaders 
had to deal with large groups of very 
annoyed workers who were tired of 
waiting and demanding action from 
the company and from the union. 
Pilkey laughed and said he didn’t 
know of a time when the Oshawa 
plant didn’t walk out early in nego¬ 
tiations, not all of them certainly, but 
in an assembly-line operation it 
doesn’t take too many before the line 
shuts down. “At the beginning of a 
strike," he said, “it’s just chaos, 
complete and utter chaos. Then 
you’ll have a hundred guys come up 
to see you in the Union office and 
you just have to stand your goddam 
ground. That generates a great deal 
of respect. You may not be loved. 


but you’ll be counted on and called 
on. In those situations you have to be 
fairly articulate. The members are 
not stupid and you can’t just jam 
things through without reasonable 
and rational arguments. Union 
members can be tough and rough, 
but there are a lot of bright young 
people there who are not swayed by 
rhetoric.” 

During Pilkey’s tenure at the OFL 
presidency, unions in Ontario 
achieved numerous legislative re¬ 
forms including equal pay for work 
of equal value, union dues check off, 
first-contract arbitration, expedited 
arbitration, and a law against pro¬ 
fessional strikebreaking. Pilkey 
listed those things but emphasized 
another achievement: “greater rec¬ 
ognition to the federation as a central 
labour body that speaks with one 
voice." He also referred to the im¬ 
portant support mobilized for a 
number of historic strikes including 
Fleck, Eaton’s, the bankworkers, 
the lumber and sawmill strike, Inco, 
and the post office. And, not the 
least: “We saw a government that 
was in power for 46 years go and a 
number of changes come in. Now 
maybe that wasn’t because of us, but 
we had something to do with it." 

He made a special point of refer¬ 
ring to the OFL’s affirmative action 
program which guarantees a place 
for women on the federation’s 
executive board. “Positive com¬ 
ments from that have been echoed 
around the province from many, 
many groups. It was historic, and 
followed up by the Canadian Labour 
Congress. As I said before, when 1 
leave here, the majority of the staff 
will be women, and I hope we’ll 
have a woman as an executive 
officer. The women’s part on the 
executive board can only be de¬ 
scribed as most positive and their 
contribution has been appreciated 
by everyone who had a chance to 
work with them.” 

Pilkey talked, briefly, about his 
own future. “It’s not that appa¬ 
rent." he said. “Hopefully, I’ll be 
active somewhere in the union 
movement, but I’m not particularly 
sure, with no particular aspirations 
or plan. Things will emerge that 1 
can take part in, but I’ve never had 
any other plan than to be active in 
the labour movement and I then 
found myself in various positions. 
Tm sure that I can be put to some 
positive use in the future." He adds, 
“At this point in time I’ve no 
particular offers from anybody and 
that’s how it should be. I want to 
fulfill my role at the federation and if 
any offer came tomorrow I’d refuse 
to talk about it.” 

When asked if he had any regrets 
or disappointments, or important 
things that didn’t get dealt with, 
Pilkey said, “I wish I had more 
time." He started to read from a list 
of more than a dozen items that 
sounded like a convention agenda, 
stopped, put the paper down and 
chuckled. “1 did the best I could. I 
don’t know. What the hell.” 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


‘Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 
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NEXT ISSUE —JANUARY 22,1987 
DEADLINE FOR NEWS AND ADS — JANUARY 9,1987 AT 4:00 P.M. 

*This will be the only issue in January and its timing has been dictated by the 
Christmas-New Year’s Holiday period. 


FOR SALE 


1978 CHEV IMPALA, air, power brakes 
and steering, $800. 9 x 12 wool carpet, 
wine colour. Call: 434-5305 

1986 CHEV EUROSPORT, 16,000 km, 
many options, $12,900. Call: 723-9180 

200-GALLON OIL tank, good condition. 
4 plots in Mount Lawn Cemetery. Call: 
987-4524 after 5:00 p.m. 

40 FT. TV TOWER, $50. 2 aluminum 
doors, 31V4 X 74V 4 ; 31V 4 x 80; $25. 
Wooden storm door, 32 x 80, $5. 
Cabinet sewing machine, $75. Guitar 
$35. Call: 623-4301 

SNOW TIRE on rim, P195/75R14, good 
condition, $25. Call: 655-3048 

1973 CHEV BELAIR, good running con¬ 
dition, $400 as is. 16-month-old German 
Shephard with dog house, $90. Call: 
668-4957 

1980 MONTE CARLO, V-8, 276 motor, 
60,000 miles, black-gold interior, power 
steering and brakes, auto., radio, sun¬ 
roof, trailer hitch, $3800 certified. Call: 
723-8239 

WEBBER UPRIGHT piano, antique oak, 
good condition, needs tuning, $500 
firm. Call: 433-8037 

10" CRAFTSMAN DELUXE Table Saw 
with stand, 1 h.p. motor. $550 or best 
offer. Call: 1-705-799-7137 

1966 PONTIAC, RUNNING order, as is, 
$200. Call: 430-0628 


TWO SINGLE mate's beds, $100 and 
$150. Teak end table, $35. Call: 579- 
1961 

ELECTRIC CHORD Organ. Continental 
double bed. 26" black and white TV. 
Hoover vacuum cleaner. Two wooden 
tables. Small cupboard. Call: 725-1076 

TWO QUARTER horses, 1 registered — 
11 years; other excellent trail horse — 
13 years; both gentle dispositions, 
reasonable. Call or Apply Sundays; 
728-3370, 334 Garrard Rd., Whitby 

1986 PARISIENNE BROUGHAM, fully 
loaded, 12,000 km, $16,000 firm. Call: 
623-7227 


1978 CAMARO PASSENGER door. Call: 
668-6463 


1979 GMC JIMMY 4x4, good condition. 
Call: 728-8620 after 5:00 p.m. 

SNOWMOBILE — 1985 Polaris Star, 
bought in 1986, showroom condition. 
Antique wood stove, excellent condi¬ 
tion. Call: 623-5632 

ANTIQUE SETTEE, must be seen. Call: 
430-1721 

1975 BUICK CENTURY, V8, PS, PB, PW, 
air, tilt steering, good cond. certified 
$950. Call: 623-1914 

1981 YAMAHA SR X 440, rebuilt engine 
this fall, liquid coated, oil injected, mint 
condition, very fast. Call; John — 723- 
3836 

1979 CHEV MONTE CARLO, 8-cylinder, 
automatic, power steering and brakes, 
two-tone burgundy, 2-door, new tires, 
$2500 as is. Call: 434-7990 after 5:30 
p.m. 

BROWN LEATHER jacket, junior size 
5/6, excellent condition, $45. Full length 
bond white leather coat, removable fox 
fur collar, size 16, $150. Call: 668-8582 

1982 dodge ram V 2 truck, 2,0 litre en¬ 
gine, 40,000 km with cap. Call: 623-2392 

SINGER INDUSTRIAL sewing machine, 
complete with work bench and motor, 
in good condition, $350 or best offer. 
Call; 1-986-5507 

HOUSE, TWO plus two bedroom bun¬ 
galow on two acres, attached garage, 
rec room, 40 minutes from Oshawa, van 
pool. Call: 705-932-5338 

NEW MASONIC ring (ruby). Cigarette 
lighter, $60. Call: 263-2024 

12' WET BAR, new custom made, needs 
finishing and pad has 3" rollers, asking 
$80. Call: 728-2104 ask for John 


1980 SUNBIRD, PS, PB, V-6. Will sell 
certified $2300 or exchange for full size 
pick-up truck, GMC 4x4. Call: 
Blackstock 986-4517 


PIANO, APARTMENT SIZE, light col¬ 
oured wood, excellent condition. $800. 
Call: 576-9900 

'79 NOVA V-8, 2-door, sharp. '75 Nova 
for parts or winter car. Rocker chair. 
Assorted sizes, tires and rims. Call: 
725-7249 

CAST IRON weight set and bench. 210 
lbs. weight, 2 lifting bars, different 
lengths. Also curling bar, $150. Huttle 
trumpet and care. $125. Call: 725-2615 

1981 CUTLASS CALAIS, fully loaded in¬ 
cluding T-Roof. Kenmore vertical air 
conditioner, 10,000 BTU. Rectangular 
coffee table, excellent condition. Call: 
579-8645 

POWER TOOLS, plus 26" floor model 
colour television. All reasonably priced. 
Call: 725-0244 or 576-6642 

SKIS, ELAN 170 with Look bindings. 
Trappeur killy boot, size 9 V 2 , like new. 
Package, $180. Kotto cross-country 
skis, size 185, $20. Boy's blue suit, size 
14, $35. Call: 576-6642 

1982 Z-28, PS, PB, PW, PH, top of line, 
cassette deck, 305-4 barrel, V-8, tilt 
steering, radial T/A's $7500 or B.O. cer¬ 
tified. Call: 725-2456 or 723-1793 


12-GAUGE FRANCH, 0/Under, $495. 
20-gauge double, $175. Ski boots, sizes 
7'i, 8V2, 11. Men's ski suit, size 42T, 
black, $50. Call: 725-5363 

COMPUTER WITH printer, A.B. Dick 
bond photocopies. Four new 195-14 
tires. Acoustic guitar and case. Call: 
Ajax 683-4055 

QUILTS. Homemade, double bed size. 
Variety of colours, $100. Call: 725-9657 

NOMA” ELECTRIC snow shovel. 
Brand new. Asking $100 firm. Call: 576- 
4075 after 6 p.m. 

POODLE PUPPIES. Red apricot. Vet 
checked and needled. Ready for 
Christmas. Call: Hampton 263-2967 

1986 CAMARO, FULLY loaded, less 
than 5000 km. Immaculate condition. 
$16,500 or best offer. Call: 579-7133 

I986V2 CHEV PICK-UP. PS, PB, 
6-cylinder automatic. 13,000 km. Heavy 
front and rear springs and shocks. Call: 
728-4981 


'66 CHEVELLE SS 396 hood, $375. Also 
gas tank, $80. No rust. Call: Blackstock 
986-5465 


1980 CITATION, 4-door. Excellent 
condition. $2195. Call: 723-8666 

1976 MONZA, needs body work. V-8, 
41,000 miles. $1000 or best offer. Call: 
725-9531 


BABY SWEATER SETS. Crochet in all 
colours. Call: 728-5225 

HALL CLOTHES tree, new, $25. 
Wrought iron planter, holds 4 plants, 
$25. Brillo ceramic frogs, $2.50 each. 2 
wheel fertilizer spreader, $10. Call; 
728-2538 

CHRISTMAS GIFTS. Lawn ornaments, 
Sylvester, Tweety, Road Runner, Blue 
Jays, $14. Spinning Legs. Baby sets, $12, 
new. Call: 725-9390 

TWIN COLONIAL bed. Double mattress 
and box spring. Child's small wardrobe, 
change table, training bike. All best of¬ 
fers taken. Call: 576-3887 

1984 FIREBIRD, BLUE, 5-speed, tilt, 
AM-FM cassette, low mileage, excellent 
condition. $7800 or best offer. Must sell. 
Call: Bowmanville 623-1680 

REMINGTON 1100 semi-automatic 12- 
gauge, $495. Mossberg 12-gauge 
pump, 30". Asking $195. Tasco world- 
class 2.5 X wide angle scope, $80. Call: 
725-6603 

SST CRAGER CIENTERS. Brand new, 
$500. FJ-1200, 1986. Dual wolf headers, 
2 jets, less than 3000 km. Plus 2 Darth- 
vader Simpson helmets, full-faced, 
$5800 certified. Call: 433-0781 

1974 TOYOTA MOTOR and transmis¬ 
sion, standard, and rad, $200. Datsun 
alternator and rad, $150, Call: 579-7798 

CONSOLE TABLE, 4 velvet chairs, re¬ 
finished table, 36" x 20", extends to 36" x 
62". Suitable for apartment, $400. An¬ 
tique lamps. Call: 728-4539 


POLAROID LAND camera, one-step. 
Optician mini camera. Kid's skiddle 
pool. Ideal Christmas gifts. Call: 725- 
2139 

CHESTERFIELD, contemporary, neut¬ 
ral colours. Excelfent condition. $150. 
Call: Port Perry 985-2885 

TWO STEEL-BELTED Uniroyal winter 
radials. W/W with rims. P195/75R-14. 
Like new. Asking $120. Call: 725-8280 

1978 CHEVETTE, as is. Best reasonable 
offer. Call: 434-7079 or 579-4589 


TWO 15-inch MAGNESIUM mag wheels 
for pickup truck. $100 or best offer. Cal I: 
723-9551 

BEAUTIFUL HANDCRAFTED wreaths, 
$9.00 and up. Also centre pieces and 
baskets. Call: 728-6782 

SNARE DRUM and stand (Premier), 
Excellent condition. $70. Two met¬ 
ronomes, $23 and $35. Call: 725-8430 

MEN'S RALEIGH 10-speed bike, brand 
new. York 2001 gym set, never used. 
Gulbransen organ and bench. Full dou¬ 
ble keyboard. A-1 condition. Call: 579- 
2906 

COPPERTONE FRIDGE and stove, 2V2 
years old. Like new. Call: 434-1394 

BABY SETS. Afghans, mitts, toques, 
lace tablecloths, doilies, slippers. 1500 
watt heater. Extension ladder. Call: 
725-5435 

LADIES ORBIT white figure skates, size 
7. Worn once. Cost $55. Asking $30. 
Call: 576-2640 

1978 PLYMOUTH VOLARE, good run¬ 
ning condition. Needs minor repairs for 
certification. $900 as is. Call: 434-6619 

TWO PAIR DOWNHILL skis, with bind¬ 
ings and poles. New shower wall unit 
over bathtub. Call: 725-8439 

CHESTERFIELD, SCATTER mats, car¬ 
pet sweeper. Used dishes. Ladies size 
12 coat. Boots, sweaters, pants, 
blouses. Call; 725-5306 

'86 GRAND AM SE, V-6, automatic, air, 
PW, PL, PT, tilt, cruise, white, grey in¬ 
terior, 13,000 km, $14,500. Call; Bow¬ 
manville 623-9412 


1986 POLARIS INDY Trail, cover and 
trailer hitch. 700 miles. $3700 firm. Call: 
Bowmanville 623-6648 

STAR WARS Millenium Falcon, other 
Star Wars equipment and figures, new. 
Good quiet Holstein heifer, 700 lbs. Call: 
Bowmanville 623-4288 


ROLO-FLEX SNOWMOBILE, 340 motor, 
internal drive, low mileage. $550 firm. 
Call: 723-7750 or apply 15 Parkview 
Drive, Whitby 

BUFFET, EXCELLENT condition. $180. 
Call: 723-3578 or 723-0958 


1980 305 MOTOR. Good running condi¬ 
tion. $200. Call: Port Perry 985-9070 

"81 CHEV SUBURBAN, loaded, 305 
automatic. Call: 725-9619 

MAN'S 3-PIECE SUIT, light blue stripe 
and brown striped, $80 each. Excellent 
condition. 9 V 2 man's winter boots, $15. 
Call: 728-9834 


FOR RENT 


2- BEDROOM APARTMENT, with fridge, 
stove, heat, water, parking included. 
Oshawa, available immediately, no pets, 
first and last month's rent. Call: 725- 
2998 

3- BEDROOM BRAND new link home at 
Wilson Green (just south of Beatrice). 
Broadloomed. Available February 1, 
1987. References. $795 monthly. Call: 
434-1673 

MYRTLE BEACH CONDO, ocean front, 
first floor. Indoor pool. Weekly/monthly. 
Call: 434-6343 or 728-8623 


WANTED 


A MIDDLE SIZE mot-r home in good 
condition. Can be traded with mini 
motor home (van). Call: 623-2875 

6 STUD 15" RIMS to tit 1973 4 x 4 Blazer. 
Call: 986-4517 

MOTOR FOR '81 Honda. In good run¬ 
ning condition. Standard transmission 
or whole car. Call: 725-7249 
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EMBOSSED OR PAINTED milk bottles 
from Oshawa or area. Also related 
items, e.g., milk caps, tokens, tickets, 
calendars, old cartons. Call: 728-9100 


GM 350 ENGINE, seat and parts for 1974 
Chev truck. Call: 576-8864 


SERVICES 


ABORTION REFERRAL. Call; 728-4791 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help?Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 

BABYSIT IN MY own home. Near the 
Oshawa Shopping Centre area. Call: 
728-2778 


MHstrict 3 Report 


By KEITH POST 
District Committeeman 



As one of your Union Reps in Dis¬ 
trict 3, 1 was very pleased to read 
Brother Bill Muir's letter to the 
Editor. The Committeeman and I 
have worked 
hard to make 
sure we stay on 
top of everyday 
problems, it will 
now be a lot bet¬ 
ter in that we 
have additional 
Committeemen 
to represent you. 
By changing 
our work prac¬ 
tice in Department 83, we have gain¬ 
ed job security for our members. In 


order for negotiations to work pro¬ 
perly, you elect your in-plant reps to 
represent you. I understand you 
can't please everyone, but when the 
vast majority agrees, you know you 
are doing the right thing! I took our 
agreement to our Bargaining Com¬ 
mittee, who voted 100 percent in 
favour of this agreement! 

CHANGE OF HOURS 

Management approached me 
regarding the proposed change of 
hours of work for our steady 10:30 
shift C/As and Oilers. At time ofwrit- 
ing, 1 have had one meeting with 
everyone concerned. Hopefully we 
will have this resolved by the time 
you read this. 

1 wish you and your family a Merry 
Christmas and Happy New Year. 


Jomt CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


CLIFF MILLS MOTORS 

iac, Buick, G.M C. Dealer 

Parts and Service 

266 King St. West 
Oshawa, Ont. 

723-4634 


Support Your 

Local 222 CAW Members 

Certified 1965 
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Hour Credit Union JVeirs 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 



Make the CompaHsoii 


Following are Annual Percentage Rates as charged by various Credit 
Card dealers. Why pay more when you can use the services of the 
Credit Union. Owned and directed by a democratically elected Board of 
Directors, Credit Committee and Supervisory Committee. Write a 
cheque. Use Your Line-of-Credit. Pay your bills the convenient eco¬ 
nomical way. The Auto Workers Credit Union provides NO CHARGE 
CHEQUING. You make the comparison. Do yourfinancial shopping the 
Credit Union Way. 


COMPANY 

EATONS 

VISA 

MASTERCARD 
PETRO CANADA 
BELL CANADA 
SEARS 
ZELLERS 

TRANS CANADA CREDIT 
AUTO WORKERS CREDIT UNION 


ANNUAL 

PERCENTAGE 

RATE 

28.8% 
18.6% 
21 . 0 % 
23.0% 
19.56% 
28.8% 
28.8% 
29.97% 
13.0% 



Line-of- 

Credit 

EXTRA CASH... 

when you need it most! 


The financial 
cushion you 
can counton... 

A Credit Union Line-of-Credit 
is an ongoing loan you can draw on 
anytime, simply by WTiting a 
cheque. It lets you borrow up to a 
prearranged limit, without the time 
or trouble it takes to arrange sepa¬ 
rate loans. And, you pay interest 
only on the amount you borrow, 
for the number of days used, at 
rates substantially lower than retail 
credit charges. When you’re not 
using your Line-of-Credit, it costs 
you nothing. 

For unexpected expenses 

The Line-of-Credit is an ideal 
way to assure you of ready cash 
when you really need it — for car 
repairs or replacement of major 
items such as appliances. Or, for 


unexpected bills or [jersonal emer¬ 
gencies. And, it’s protection against 
returned cheques because of inade¬ 
quate funds in your account. 

For special purchases and 
sale items 

Your Line-of-Credit is also a 
great way to economize! It’s there 
to help you take immediate advan¬ 
tage of savings on once-in-a- 
lifetime bargains. 

For investment opportunities 
... and more 

Your Line-of-Credit means you 
can move ahead when the time is 
right for financial growth. 

Using the Credit Union Line-of- 
Credit as part of your financial 
planning makes good sound sense. 
Come in soon and apply. It’s just 
one more way your Credit Union 
is there when you need it most. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

by Education and Publicity 
' Committee 

Robert Cannons, Chairman 
Gene Bergeron, John Brady, 
Lois Nimigon, Don Nicholls, 
Editor 


Established April 2,1938 


Jbiicity 322 King St. West, Oshawa, Ontario LinB-Of’CrGdit 

lairman Telephone 728-5187 ADDliCatiORS atG NOW 

Brady Office Hours: MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 A.M. 6 P.M. n|j|jiiuuuuiia aio iiun 

licholls, —■ ■ ■■■ - — ■ - BGing AccGptGd 

_ Home Improvement Loans - 

Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family 
U.S. and Canadian Money Orders • Travellers Cheques • Loa 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP 

Free Services for Pensioners 


• Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
• Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 


• Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

• Monthly Income Certiticates 
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Truck^Car Old Timers 
Hockey League 


By RON GAY 

Well, we are just over the halfway 
point of our regular season. There is 
a 9 point gap between first and last 
place. Now that the deer hunting 
season is over 
and the Truck 
Plant is back to 
their proper 
shifts, we should 
be getting the 
regular players 
out. I know that 
the team reps are 
having to go 
through a lot of 
work picking up 
spares collecting 
money for ice, and looking after their 
teams, but don't forget, there’s al¬ 
ways someone worse off, such as 
Seadog. Eric picked up a spare 
player early in the season. This spare 
player left after the game, did not 
pay, and took Seadog's best stick. 
After the next game Eric gave his 
suspenders to his goal tender to get 
sewn. The next day I went to the 
arena to watch the game. Seadog was 
in the net trying to play golf, with his 
worst stick, half holding onto his 
stocking and his goaltender did not 
show,' nor did his suspenders. 

Another time John McDonnell, 
who plays for Seadog came to the 
North Oshawa Arena on a Monday, 
with intent to play. Well John 
showed up at the wrong arena on the 
wrong day. He was to play at Har¬ 



man Park Arena on Tuesday. Of House. So keep this date open as it 
course Tuesday, John did not show will be a fun day. 
up so to you other team reps keep Our League jackets are ordered 
smiling. and hopefully all players will be able 

Our dance is set for April 11th, to pick them up at the exhibition 
1987 at the North Oshawa Park Club game on Monday. December 22nd. 

Game 1 — Oshawa Civic Arena — 12:00 noon 

Shoppers Drug Mart vs Millwork Home Centre 
Game 2 — North Oshawa Arena — 12:00 noon, December 22nd 
The Eye Shoppe vs Teddy’s Deli 

Stats by Richard Jolicoeur 


TOP 11 


G 

A 

TOTAL 

Gary Chisholm 


16 

19 


35 

Peter Donaldson 


19 

13 


32 

Greg Pattison 


18 

II 


29 

Mike Bryant 


13 

12 


25 

Steve Parker 


II 

13 


24 

Paul Wyton 


10 

13 


23 

Dan Reid 


8 

15 


23 

Tom McLean 


10 

10 


20 

Eric (Seadog) Smith 


7 

13 


20 

Doug Lay 


13 

7 


20 

Ted Boivin 


7 

13 


20 

TEAM STANDINGS 

GP 

W 

L 

T 

PTS 

Shoppers Drug Mart 

12 

8 

3 

1 

17 

Teddy’s Deli 

12 

7 

5 


14 

The Eye Shoppe 

12 

4 

7 

1 

9 

Millwork Home Centre 

12 

3 

7 

2 

8 

GOALTENDERS 


GP 

GF 

GA 

AVE 

Al Aylesworth 


12 

90 

57 

4.75 

Dale Davis 


12 

68 

66 

5.50 

Joe Kutlik 


12 

72 

78 

6.50 

Joe Lelievre 


12 

54 

83 

6.91 

On behalf of the Executive and myself. 

1 want to wish you 

and your families 


a very Merry Christmas and a Happy New Year. 


Fellow Tradesmen and Women 


By JOHN GIBB 

Having just completed a month of 
intensive Union Education at Port 
Elgin, I feel very confident that our 
Canadian Union is heading in the 
right direction. 
The instruc¬ 
tors at Port Elgin 
are from all over 
Canada as were 
the students. It 
offered a rare 
and unique op¬ 
portunity to 
learn how things 
J ^ Other pro- 

i ^ 4^ vinces and 

plants. It is 
amazing to realize that all the prob¬ 
lems across Canada are all con¬ 
nected by one common thread, 
money and multi-national cor¬ 
porations’ greed and total disregard 
for people’s lives. 

A sad state for humanity when 
people are used as a product for con¬ 
tributing to someone else’s wealth 
and power. 

Port Elgin is a small town near 
Bruce on Lake Huron and it certain¬ 
ly made us feel welcome. There were 
Plant Chairmen, Presidents, and 
Committee people all learning to¬ 
gether and from each other. I for one 
came away a better trade unionist 
with a good understanding of the 
total union goals nationally and 
internationally. 

We tend to live in a goldfish bowl, 
work at our local level and see prob¬ 
lems we think fill the whole bowl. 
But from outside the confines of that 
world, the problems that labour is 
facing are a horrendous struggle for 
working, living, and social condi¬ 
tions for all Canadians, not just union 
members. 

I would like to thank everyone 
who supported my successful bid as 
a delegate to the OFL (Ontario 
Federation of Labour) Convention. 
It was four days filled with promise 
of a better, harder fight against 
government and corporations. 

A strong speech by Bob Rae, 
leader of NDP, and Shirley Carr, 
President of the CLC (Canadian 
Labour Congress) certainly gave 
most of the delegates a feeling of 
strength, solidarity, and determina¬ 
tion to stand up and be counted. 



Local 222’s Mary Ann Green also 
spoke well. 

Gord Wilson was elected Presi¬ 
dent as Cliff Pilke y has decided to 
retire. 

I had an opportunity to talk to 
Gord at Port Elgin as he was a guest 
at our Graduation Ceremony. I am 
sure Gord will give 100% as he has 
done as Director of Education for 
CAW. 

Bob Nickerson was also present at 
our historic graduation. While we are 


not the first to go through Port Elgin, 
we are the first Canadian graduates 
of the new CAW. 

All in all, our awareness canoot 
help but rise after such a complete 
course such as is taught at Port Elgi n. 

Even though time away from fam¬ 
ily and friends is hard on everyone 
I’m sure, but a hardship that will not 
be wasted now or in the future. 

I would like to wish you all a safe 
and Merry Christmas and best 
wishes for the New Year. 


OFIi 30th Annual 
Convention 


By JOHN DOLSTRA 
North Plant 

I would like to thank the Brothers 
and Sisters who supported and 
elected me in the recent election for 
the Ontario Federation of Labour 
Convention 
which was held 
in Toronto. 
There were also 
14 other dele¬ 
gates represent¬ 
ing the member¬ 
ship and Local 
222 . 

Here are some 
of the resolu¬ 
tions which were 
endorsed or pro¬ 
posed. Economic policy, education, 
employment standards, housing, 
human rights, labour relations, 
occupational health and safety, pen¬ 
sions, women’s equality. Workers’ 
Compensation, and many other re¬ 
solutions. 

Many thanks for giving me this 
opportunity of representing you, the 
membership and our Local 222 at 
this convention. Thanks again. 

NEW DEMOCRATIC PARTY 

Brother Ed Broadbent was one of 
the guest speakers at the OFL Con¬ 
vention. Some of the issues that Ed 
covered were women’s equality, 
corporate taxes, and prescription 
drugs. 

The New Democratic Party is 
doing an excellent job on behalf of 
the general working people. 



NEW PRESIDENT — OFL 
As of November 25, 1986, Gord 
Wilson is the new President of the 
Ontario Federation of Labour. 
Brother Wilson is from London 
plant, CAW Local 27. Gord left this 
local in l%9 to become a full-time 
Union Representative. He has been 
the CAW Director of Education for 
the last 14 years. 

I would like to congratulate Gord 
on his success and all the best in the 
future. 







Service Rep Report 


By DAVE THOMPSON 

The month of November was a 
good one for injured workers, 11 
claims for a total of $54,942 paid to 
the worker. We also will have five 
people assessed 
for pensions 
from the Work¬ 
ers’ Compensa¬ 
tion Board. Be¬ 
cause of the last 
two service reps, 
who quit and left 
their work be¬ 
hind, I still have 
not got caught 
up. Tm about 26 
cases behind 
compared with the 53. but I will try to 
clean it up by January 87. In the 
month of December, we have nine 
hearings in Toronto that I will be at¬ 
tending. 

WORKERS APPEAL TRIBUNAL 

This is the final showdown, if in 
the past the previous service rep had 
lost your case, you now have the 
right to object. This panel consists of 
three people appointed by govern¬ 
ment, to hear your case. 


If you think you did not get a fair 
deal, call me at the Hall. 

UIC & SUB 

Most of the October 13, 1986 
overpayments have been cleaned up. 
If you are still having trouble, call 
myself or Gene Bergeron, my assis¬ 
tant at the Hall. 

The month of November, we had 
only one UIC appeal, which was 
successful. 

HUMAN RIGHTS COMMITTEE 

We are going to have a Human 
Rights Committee to be elected in 
February 1987, along with the other 
standing committees. This is re¬ 
flected in my brief that was presented 
to the Executive Board. 

1 hope that satisfied the screamers 
from White’s office and certain fac¬ 
tors. 

We have to be responsible some¬ 
times, and look at all alternatives. 

MERRY CHRISTMAS LOCAL 222 
— HAPPY NEW YEAR 

Have a good one. To all members, 
retirees and the kids, play it safe this 
holiday, don’t drink and drive. 

Remember, trust the Union not 
them. 



Clift mils motors 


By BRIAN PARRY 
Chairman 
Cliff Mills 

OFL DELEGATE BALANCE OF 
THE LOCAL 


1 would like to take this opportu¬ 
nity to thank all the Sisters and 
Brothers who took the time to sup¬ 
port me recently in the OFLelection. 

At the OFL 
Convention, as 
you are well 
aware. Cliff 
Pilkey stepped 
down as Presi¬ 
dent. Through 
the years. Cliff 
took on various 
issues which af¬ 
fected our every 
day lives. He will 
be missed by all 
of us. However, I’m sure Gord Wil¬ 
son, who is the new President will 
take up the fight and get the job done. 
As time has passed by, larger or¬ 
ganized plants such as General 
Motors have made significant im¬ 
provements in their contract lan¬ 
guage. However the smaller plants 
have been left behind. I believe the 



small units deserve more recognition 
from the OFL and the CAW. These 
plants have inferior contracts com¬ 
pared to General Motors and it’s 
time to address the problems and be 
better informed in areas such as pen¬ 
sions, compensation, health and 
safety, etc. 

While I was travelling around to 
the various plants and meeting the 
other candidates. I was astonished 
that most members in the balance of 
the local are not aware that there are 
General Membership Meetings the 
first Thursday of every month. I am 
sure that in the future we can look 
forward to having more input from 
the balance of the local. 

As this will probably be the last 
chance I will get to write an article 
this year, I want to wish the members 
at AVP Extrusions Ltd., Cadbury 
Schweppes, Columbus-McKinnon, 
Delta Faucet, Duplate, Flexpac, 
Kerr Industries, Lantic Sugar, EMI 
Plastics, St. Mary’s Cement, Gen¬ 
eral Motors, and of course Cliff Mills 
a very Merry Christmas and a Happy 
New Year. 

Once again thank you and see you 
next year. 


Chassis 


By PAUL PIELS, Jr. 

Committeeman, Zone 55 
COMPLAINTS 

On Friday, November 28, I met 
with Versa Food Manager, John 
Bell. We discussed several issues 
concerning most of the members 
who use their 
facilities. Things 
discussed 
ranged from tax 
on coffee to 
small portions. 
After some time, 
it was quite evi¬ 
dent that prob¬ 
lems were some¬ 
thing that they 
are accustomed 
to receiving. I 
was told they handle each complaint 
and judge it for its own merit. It 
seems, even though I was there on 
behalf of the members in my area, it 
was still considered a single com¬ 
plaint. Mr. Bell stated he would like 
specific complaints from the 
employees themselves, first to see 
how many complaints come in and 
secondly to try to settle that com¬ 
plaint with the employer affected. 

So in the future, if anyone has a 
complaint, take it to the cafeteria and 
they will handle it on a personal 
basis. Let’s hear about all the prob¬ 
lems you have. 

FUTURE 

We must be entering into a con¬ 


tract year by the sound of all the hard 
times and required changes being 
asked for by the Company. There is 
no doubt that we are entering into a 
new era of bargaining starting with 
our new CAW, and also the new 
ideas management has on how plants 
and people are going to operate in the 
future. 

It is not fair to speculate at the 
direction of the bargaining route, but 
be sure that these will be unlike any 
we have ever encountered. With the 
Government changing such policies 
as pensions, it is important to 
negotiate protection into our con¬ 
tracts to prevent our members from 
being raped of our wages and bene¬ 
fits down the road. 

HOLIDAYS 

1 would like to take this opportu¬ 
nity to extend best wishes for a safe 
and enjoyable Christmas Season 
from me and my family to you and 
yours. 

I hope and look forward to seeing 
each and everyone in the New Year. 
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CAW Cnioii Counsellor's 

Report 


By ORVILLE FAUGHT and JOHN LESURF 
CAW UNION COUNSELLORS 



COPING WITH YOUR JOB 

It caused a stir when Frank turned 
down the promotion. “Isn't that 
what everyone wants?” his boss 
asked. Frank laughed. “I used to 
think so,” he said, “but now I'm 
sure I'm doing my best work right 
where I am. Promote me and I won’t 
be as happy. I won't do as good ajob 
for you either. So thanks but no 
thanks!” 

Did Frank act foolishly or wisely? 

It is clear that, for many people, a 
job can be more than a source of 
income or identity. It can also be a 
source of ill health and unhappiness. 

To do our best work, we must gen¬ 
erate some tension, some stress. We 
need to get the adrenalin flowing. But 
too much stress is a different matter. 

Most of us spend at least eight 
hours a day in our work environ¬ 
ment. When we include travel time 
and overtime, it can mount up to ten 
perhaps even twelve hours a day. 
That’s almost half of our life time. 

Spending such a large portion of 
our lives unhappily and letting that 
unhappiness spill over into our 
homelife, doesn't make sense. 

Learning to recognize and cope 
with job-related stress can be vital to 
our well-being. 

STRESS & SUCCESS 

It is ironic that the qualities most 
likely to make people successful in 
the workforce — aggression, ambi¬ 
tion, drive, and energy — are those 
which are most likely to remove 
them from it due to illness. Only 40 
percent of heart attacks, for in¬ 
stance, can be traced back to heredi¬ 
ty, diet, smoking, over-exertion, or 
hypertension. The vast majority are 
stress-related, striking the so-called 
'type A' personality who, as the old 
joke goes, is likely to, say to his 
physician, “Hurry up Doc, I’m a 
busy man. Do I or don’t I have a 
heart attack?” 


JOB STRESS: 

THE SYMPTOMS 

How do we recognize the 
symptoms of excessive job stress? 
The list, we are told, is a long one: 
Fatigue, insomnia, high blood pres¬ 
sure, headaches, ulcers, heartburn, 
inability to concentrate or relax, 
changes in appetite, waning sexual 
interest ... among others. 

A hopeless feeling of overload ... 
being unable to leave job problems 
behind at night or during the week¬ 
end ... a trapped, immobilized feel¬ 
ing ... this is the stage at which there 
is a definite problem. 

If not addressed now. the result 
may be a full-fledged depression 
which, in the workplace, surfaces as 
impulsive or indecisive actions, ir¬ 
ritability and anger, late arrival, and 
tendency to avoid colleagues. 

CAUSES ARE MORE 
DIFFICULT TO PIN DOWN 

Work overload and personality 
conflict (especially with superiors) 
are two of the most common causes 
of job stress. 

Too much responsibility is 
another. 

People in management jobs comp¬ 
lain most often about overload. But 
they have an advantage of which 
they may not be aware — flexibility. 
Through discussion, even confronta¬ 
tion, they may be able to change their 
workplace problems. 

This possibility does not exist for 
assembly line workers, for example, 
or those in routine clerical positions. 
Yet research shows that jobs which 
are perceived as boring and repetiti¬ 
ous can be just as much of a strain as 
the high-powered kind. 

Technological changes are a threat 
to many workers, especially the 
older ones who rightfully feel they 
have earned their place in the sys¬ 
tem. 

In some cases, workplace stress 


may arise because we genuinely 
cannot handle our job. 

Then, there is the absence of job 
stress — unemployment. Perhaps the 
most stressful situation of all, as it 
affects financial security as well as 
identity and self esteem. 

PEOPLE USUALLY HAVE ONE 
OF FIVE BASIC REACTIONS TO 
TOO MUCH STRESS AT WORK 

They either: 

1. Talk to others, air their griev¬ 
ances, share the problem, but take 
direct steps to change the situation. 

2. Work longer and try harder to 
overcome the overload. 

3. Switch to an engrossing recrea¬ 
tion activity, so that they can return 
refreshed and do more work in a 
shorter time. 

4. Withdraw physically from the 
situation — by quitting, seeking 
another job, or else reducing the time 
and energy they are willing to spend 
at work. 

5. Analyze the situation, revise 
strategies, and look for ways to 
change things. 

At first glance, number 5 seems the 
most practical alternative. It is — if 
we recognize how much of the detail 
of job situation is out of our hands. 
So much 'depends on the actions of 
others and rules created by others, 
that even our most constructive ef¬ 
forts cannot be guaranteed success. 
What we can be guaranteed is the 
good feeling of having taken charge 
of our situation, even if we were not 
1(X) percent successful. 

There are not instant solutions to 
the difficulties caused by stress on 
the job. Because individual circum¬ 
stances vary so much, “the right 
answer" will be different for every¬ 
one. 

BUT THERE ARE A NUMBER OF 
COPING STEPS WHICH COULD 
HELP REDUCE THE IMPACT OF 
JOB STRESS 


1. Takechargeofyour situation, to 
the extent that this is possible, set, or 
reset priorities. Take care of impor¬ 
tant and difficult things first. Or¬ 
ganize your time. You can still be 
more effective. 

2. Be realistic about what you can 
change. Don’t doom yourself to 
frustration and failure. Do what’s 
possible. Accept the rest. 

3. Take one step at a time. Divide 
each project into manageable steps. 
Decide on a first step. Do it. Feel 
better? Now you're ready to carry 
on. 

4. Be honest with colleagues. This 
includes your boss or Union Rep. 
Make it plain you feel in a bind. 
Chances are others are feeling the 
same. Don’t just complain; be con¬ 
structive, make practical sugges¬ 
tions for improvement. 

5. Let your Union or Employer 
help. Many companies help their 
employees deal with the effects of 
stress through diet, smoking, and al¬ 
cohol clinics, corporate fitness prog¬ 
rams, and personal counselling ser¬ 
vices. Find out what is available to 
you. Call your Union Counsellor. 

6. Slow Down. Learn to say “no”. 
Drop activities that are not crucial. 

7. Recognize danger signals. 
Learn the symptoms of job stress 
and take action as soon as they ap¬ 
pear to be getting out of hand. 

8. Take care of your physical 
health. It increases your stress toler¬ 
ance. Eat and sleep sensibly. Cut 
down on alcohol, tobacco, and 
drugs. Get plenty of exercise. 

9.1 Learn to relax. Find a safety 
valve, whether it is a sport, hobby, 
music, reading or just walking. Use it 
to create a bridge between work and 
home life. 

10. Don’t neglect your private life. 
Work out a schedule which allows 
you to do justice to both work and 
personal life. Stick to it. 


II. Consider a change, it's a last 
resort, but still an option open to 
you. If finances will not allow you to 
consider this, you might choose to 
concentrate on your personal life. If 
home life is more productive, more 
stimulating, and more fun, it can take 
some of the sting out of an unhappy 
work situation. 

Contact one of the community or¬ 
ganizations, like the Canadian Men¬ 
tal Health Association, or your 
Union Counsellor, which can direct 
you to the right kind of help for your 
needs. 

At the right times, seeking help is 
just one more method of coping — a 
sign of strength and self knowledge 
not weakness. 

If you are suffering from job stress, 
you are in excellent company. Most of 
us feel that way at some point in our 
lives. 

It is important to remember that, 
however bad your situation may be 
or seem, there are always things you 
can do, steps you can take. No one 
can promise that the answers will be 
easy or fast or obvious. There are no 
instant solutions to the problems of 
workplace stress. 

The choice we do have is to cope, 
or not. Finding a solution may take 
time and effort, but it will be worth¬ 
while. 

To cope or not to cope. There is a 
choice and the choice is yours to 
make. Coping ... putting your life 
back in your own hands. 

Have a safe and happy Christmas 
holiday and may God bless both you 
and your entire family. 

Either John or 1 will be available to 
help anyone in need during the 
Christmas shutdown as we will not 
be in our office, you may contact us 
at home. 

JOHN LeSURF 576-8480 

ORVILLE FAUGHT 723-3871 


l^ews and Vietvs 


Car Plant 
Chairman^^ Report 


By DON WHALEN 
District Committeeman 
District 6 
SUB REP 

For the last two weeks of produc¬ 
tion in the Chassis Plant, there will 
be a SUB Rep working directly for 
the A-Chassis. This SUB Rep will 
also be available 
on the night shift 
for a few hours 
each night. This 
will definitely 
help eliminate 
most of the prob¬ 
lems that do 
occur. I would 
also like to 
suggest that 
the informa¬ 
tion pamphlets 
distributed to each and everyone of 
you (regarding SUB-UIC and your 
insurances, S & A, dental, etc.) that 
you take these with you for later re¬ 
ferences. These will contain very 
important information and prove 
very beneficial during your lay-off. I 
would like to thank the Benefit Reps 
for this information. 

PRIOR TO YOUR LAY-OFF 

In a very short time from now 
(which is December 4, 1986, the 
deadline for this article), but long be¬ 
fore you’re reading this, everyone in 
the A-Chassis will know who they’re 
working for (foreman), what week 
you will have to come back for train¬ 
ing, and what date you will be re¬ 
called. There may be the odd excep¬ 
tion for those of you working in the 
Service Departments, but hopefully 
very few. 

Negotiating a Model-Change of 


this degree is very time consuming 
and I would like to thank all members 
for being so patient. Just getting back 
to the week everyone has to come in 
for training, if you have already 
made plans for your particular week, 
(e.g., book holidays). Management 
has committed to me that they will 
make every effort to reschedule your 
week’s training. 

CHRISTMAS VACATION PAY 

Management has assured me that 
everyone in the A-system will re¬ 
ceive their Christmas pay (8 days). 
By receiving this pay, it will entitle 
you to 64 more hours towards acquir¬ 
ing your 1,000 hours for your sum¬ 
mer vacation pay, as well as kick in 
your dental for January and Feb¬ 
ruary. Also, you must remember by 
coming back in for the one week 


By JACK McEACHERN 
Chairman and 
RICK McMULLAN 
Vice-Chairman 

Since the last report from the Ap¬ 
prentice Committee in the 
Oshaworker, there has been another 
restructure of the personnel. 

Al Madden (former Chairman) ran 
in the election for the position of 
skilled trades sub chairman and was 
successful in his endeavour. The 
Apprentice Committee would like to 
take this opportunity to congratulate 
Al. 

Rick McMullan, an electrician. 


training that will kick in dental 
coverage for the following month 
(e.g., if your week’s training is any¬ 
time in February, you will have den¬ 
tal coverage for March). 

CLOSING THOUGHT 

For those of you who will not be 
returning to District 6 after the model 
change (because your job has moved 
to the Body Plant, or Paint Shop or 
for whatever reason), I would just 
like to say it was a real privilege rep¬ 
resenting each and everyone of you 
and I wish you all the best in your 
new areas. 

And to all of you, plus everyone I 
do represent, I would like to take this 
opportunity in wishing everyone and 
your families a very Merry Christ¬ 
mas and a Happy and Safe New 
Year. 


who has been through the GM-CAW 
apprenticeship, graduating in 1979, 
has been assigned to the position of 
Vice-Chairman. Jack McEachern, 
former Vice-Chairman is now per¬ 
forming the duties of Chairman. 

We, the Apprenticeship Commit¬ 
tee, will be operating in these roles 
for the remainder of the term until 
February. 

There will be an Apprentice meet¬ 
ing at the CAW Hall on December 
10, 1986, at 2:00 p.m. and 7:00 p.m. 

We would appreciate as many ap¬ 
prentices as possible to attend as we 
have many issues to address. 


By DON THOMPSON 

I would like to wish everyone a 
Merry Christmas along with a Happy 
and Prosperous New Year. At the 
time of writing this article, myself, 
along with the 
Car Plant Dis¬ 
tricts have been 
busy negotiating 
a Model Change 
Agreement for 
Plant Two, bet¬ 
ter known as A 
Body. There 
have been nu¬ 
merous ques¬ 
tions concerning 
the Christmas 
Holiday pay for the Brothers and Sis¬ 
ters from the A Plant because of the 
Model Change. I assure these Broth¬ 
ers and Sisters that they will enjoy 
the same holiday pay benefits as the 
rest of the plant. 'The Shop Commit¬ 
tee is more than united on this issue. 
By the time you are reading this, it 
will probably already have been an¬ 
nounced that this issue is behind us. 

SUB & UIC 

1 have had discussions with man¬ 
agement in setting up an office in the 
A Body Building, along with A Chas¬ 
sis and Paint Shop, to assist anyone 
who may have any questions or prob¬ 
lems concerning SUB or UIC. 
Management has assured me that 
this will take place prior to the A 
Plant going down. 

TRAINING 

During the Model Change Period, 


all the Brothers and Sisters for the A 
Plant will be asked to report back to 
the plant for job training. Your 
Supervisor will inform you when you 
will be expected to report back for 
this training. 

1 suggest if you are planning or 
taking a trip or will be unavailable to 
report back for any period of time 
during the lay-off, that you inform 
your Supervisor as far in advance as 
possible so that this training and your 
personal plans do not conflict with 
each other. 

FOURTH STEP 

' The fourth step grievances were 
heard in the week of December 1, 
1986. If anyone has any questions 
concerning his or her fourth step, 
contact your District Commit¬ 
teeman. He will be able to inform 
you of the results. 

I will do my best to keep everyone 
up-to-date on the happenings within 
the Car Plants in future issues of the 
Oshaworker. 




Apprentice Committee 
Report 
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aidmczai OptccaC Gompa^ri^ 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 



KYR GLASSES 
CONTACT LENSES 

3 LOCATIONS 
TO SERVE YOU 

PICKEREVG OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 

Pickering, Ont. 

839-9244 

AJAX OPTICAL WHITBY OPTICAL 

56 Harwood Av. S. 105 Colborne St. W. 

Ajaz, Ont. Whitby, Ont. 

683-2888 666-3831 


All Vision Care Plans 

Eye Examinations 

Accepted 

Arranged 


Why the heck should I drive to 
Pickering to get my next car? 


BECAUSE 


• I’m an individual, and I like to be 
treated as one. 

• At some iocai deaiers, I’m one out of 
thousands of customers. 

• At Sheridan the whoie operation is 
scaied down, where one person makes 
a difference. 

• Sure it is a 15-minute drive to Sheridan 
in Pickering, but I’m worth it! 


Sheridan 


Chevrolet 
Oldsmobile Ltd 



1800 Kingston Rd. at Brock Rd., Pickering 

683-9333 


lllllllllllillllllllllllllllllllllllllllllllllllllllllllllllllll 

SIPCO 


UlC SERVE 


iiiiiiiiiiiiiiiiiiriiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183BloorSt. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiii 


GOLD JACKET REALTY LTD. 


149 Brock Street North 
Whitby, Ontario 
668-6221 


Onlui^ 

( f i ^1 


Buying or Selling? 

For professional and personal assistance. 
Call the professionals! 


Elaine Macfariane Jean Bear 

R71-3046 434-6973 



Shop at the Oshawa 
Co-op Grocery Store 

33 Waterioo St., Oshawa 

Save up to 15% and support this unionized store. 

Your personal invitation 

to shop and compare for six weeks 
with no obligation. 

STORE HOURS: Monday closed 
& Gas Bar Tuesday —10:00 a.m. to 6:00 p.m. 

Wednesday — 9:00 a.m. to 6:00 p.m. 
Thursday-Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 a.m. to 5:00 p.m. 


VAN HEMMEN 
1 TIRES 9 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 

OVER 500 GOOD USED TIRES FROM S20.00 



BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
ot stock. Let us handle your 
work. 

• Let us sell your car with 
consignex”. 

• Service Department open 
7:30 a m. until 3:00 a m . 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD 

YOUR GM SELECT SERVICE DEALER 


1201 Dundas St. E., Whitby 668-5846 




1 





■ i -y j 

L!j 



&t. jfofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILLYOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE; 

ROBERT KEENE 
416-579-2310 or 644-7200 




CAW —GM 

Legal Service Information 
Phone: 433-4242 
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Time For A Move 


By JIM NIMIGON 
Executive Board Trustee 

At our last membership meeting, I 
proposed a notice of motion which I 
feel is long overdue, and tht is to 
build a new Union Hall to better 
serve the mem¬ 
bership. Our 
membership has 
grown very 
close to 25,000 
with our re¬ 
tirees, and al¬ 
though our pres¬ 
ent Hall has in 
the past been at 
most times suf¬ 
ficient, it's time 
we moved into 
the 1980's and expanded to better 
serve the entire memtership. 

This motion will be discussed at 
the January 8, 1987, membership 
meeting. 

CHECK LIST 
FOR RETIREES 

After my last article in The Osha- 
worker, an oversight on my part was 
pointed out by several people with 
my reference to “Blue Cross In¬ 
surance." This is one of the most 
anti-union organizations in opera¬ 
tion, and I would ask that you refrain 
from giving them any business. 

I also received the following letter 
about the services the Credit Union 
provides. 

November 25, 1986 
Jim Nimigon, 

Executive Board Trustee, 

Local 222 — CAW, 

44 Bond Street East, 

Oshawa, Ontario, 

LIG IBl 

Dear Mr. Nimigon: 

I read with interest your fine arti¬ 
cle in the November 20th issue of!he 


Oshaworker regarding various ser¬ 
vices for retirees. You noted that 
some banks do provide special ser¬ 
vices to customers who are 60 years 
of age or older. Many of the brothers 
and sisters of Local 222 are retiring at 
a much earlier age, and I would like 
to inform you of a service to retirees 
provided by the Auto Workers Cre¬ 
dit Union. 

For our member retirees, regard¬ 
less of age, we provide the following 
services at no charge to the member: 
Chequing, Transfer of Funds, 
Money Orders, Traveller's Cheques, 
Photo Copies of Accounts, Per¬ 
sonalized Cheques, PCA Stop Pay¬ 
ments, U.S. Drafts, Duplicate 
Statements, Utility Bill Payments. 

In return, our request is that the 
retired member have his or her pen¬ 
sion cheque deposited directly at the 
Credit Union. We can divide the 
cheque into various accounts for the 
member. Forexample, enough funds 
can be deposited monthly to the 
chequing account to cover fixed 
monthly expenses. Loan payments 
can be handled; savings can be built 
up: and of course, the member's ac¬ 
count can be accessed by means of 
the Autocash machines, thereby av¬ 
oiding line-ups. 

It would be appreciated if you 
planned a future article, you might 
mention this service provided by the 
Credit Union. 

Otherwise, you provided an excel¬ 
lent article and a lot of good in¬ 
formation to the future and present 
retirees of Local 222. 

If at any time in the future we 
could be of assistance, please do not 
hesittate to call. 

Yours very truly, 

Don Nicholls, 

Executive Secretary. 



The Challenge Ahead 


By ED BROADBENT 
M.P. Oshawa 

The year that is passing has 
brought important changes to 
Oshawa and the surrounding area. 
Most important of these have been 
the expansion 
and new 
developments 
that have di¬ 
rectly benefited 
auto workers 
and their 
families. Those 
benefits have 
been reflected in 
a general 
improvement in 
the economic 
fortunes of the community and we 
can be thankful that, unlike too many 
parts of Canada, our area is still 
enjoying economic good times. 

However, we must also recognize 
that this recent success brings with it 


new problems for the community 
and it also points out the disparities 
that exist between those who benefit 
the most in these good times and 
those whom the good times are pass- 
ingover. I am thinking particularly of 
young men and women who are de¬ 
nied the chance to get into the main¬ 
stream of the workforce and of 
senior citizens who depend on 
hard-won social programs — such as 
reasonable drug prices — that are 
now threatened. 

These problems are the challenge 
of the new year. We have the energy, 
talent and compassion to meet those 
challenges and I am pleased I am able 
to work with the men and women of 
the Canadian Auto Workers Local 
222 in playing my part to help solve 
these problems. 

I wish all members of Local 222 a 
merry Christmas and a happy New 
Year. 



CA W Local 222 
ImMcs Auxiliary 27 
Bowling League 


By MARG GRAY 

OCTOBER 7, 1986 
High Triples: Barb Smith 631 (212, 
254). 

High Singles: Rita Cobra 251, Phyl¬ 
lis Munroe 218) Vi Brown 210, 206, 
Kathleen Melinchuk 205, Irene Cat- 
ton 201, Marj Leddy 201. 

OCTOBER 14, 1986 
High Triples: Verna Parker 653 
(259, 206), Annabelle Cobb 601 (208, 
210). 

High Singles: Isobel McFarlane 
241, Loretta Gourley 241, Marion 
Taylor 209, Phyllis Munroe 206, 
Kathleen Melinchuk 203, Irene Cat- 
ton 226. 

OCTOBER 21, 1986 
High Triples: Phyllis Munroe 622 
(227, 214), Irene Catton 610 (261). 

High Singles: Betty Clark 278, 
Kathleen Melinchuk 232, 212, Anne 


Imeson 220, Barb Finlay 212. Vern 
Parker 211, Vi Brown 209. 

OCTOBER 28, 1986 
High Triples: Loretta Gourley 750 
(306, 204, 240), Kathleen Melnichuk 
660 (250, 229). 

High Singles: Olive Clark 243, An¬ 
nabelle Cobb 224, Phyllis Munroe 
222, MargGray 212, Lill Braund 206, 
Lil McEachern 206, Isobel McFar¬ 
lane 206. 

NOVEMBER 4, 1986 
High Triples: Loretta Gourley 672 
(209, 230, 233), Verna Parker 629 



ShUled Trades 


By PAUL BEAUMONT 

Skilled Trades Commineeman 

As I have not written for a 
considerable length of time, there 
have been many changes in the Skil¬ 
led Trades, some of which I’ll report 
on in this article. 
Back in Feb¬ 
ruary 1986, the 
two line repair 
zones in the 
South Plant were 
split, by trade, 
taking Tool and 
Die from the 
zones and giving 
them their own 
committeemen. 
Unfortunately 
this was not an equitable split and left 
the two Maintenance Zones quite 
large, both by head count and by 
geography. 

After considerable lobbying and a 
change in District Committeeman for 
Maintenance, it was agreed by 
Brother John Scanlan that an extra 
committeeman would be negotiated 
this year for Line Repair — South 
Plant and one for Construction. 

After difficult and stressful negoti¬ 


ations, Brother Scanlan was able to 
get the Company to agree to these 
two additional Reps. The split once 
again was done inequitably, adding 
two committeemen to Line Repair and 
none to Construction, despite my ef¬ 
forts and those of Bill Rudyk, John 
Gibb, John Scanlan, Rory 
Thompson, et. al. 

An attempt was made to appeal 
this decision to the Shop Committee, 
but Chairman Jack Whalen refused 
to hear our appeal and threatened to 
adjourn the meetingif I did not leave. 
After 1 left, apparently. Brother 
Scanlan attempted to discuss the 
issue again, at which time Chairman 
Whalen did adjourn the meeting. So 
much for democracy! 

At any rate, the new zones are 
temporarily in place (in Line Repair) 
and I'd like to take advantage of this 
opportunity to welcome Brother Bill 
Rudyk and Gary Mead as the two 
new committeemen and Brothers 
Chuck Ibbitson, Brad Stacey, Gerry 
Lymer, and Red Parcher as Alter¬ 
nate Committeemen. 

The Truck Plant, in the last two 
years, has added about 170 trades¬ 
men to their staff. With the influx of 


manpower, new technology, equip¬ 
ment, and the problems that go with 
these, the Truck Plant has been a 
constant hornet's nest. Hopefully 
with the additional reps, we will be 
able to provide everyone in line re¬ 
pair, lift truck repair, machine shop 
new stamping, new rad, both Car 
Plants, the Truck Plants with a better 
level of representation, to deal more 
expediently with your problems. 

Another very serious problem that 
appears to be mushrooming is the 
utilization of production personnel 
to perform semi-skilled duties, 
which historically are part of the re¬ 
sponsibilities of Skilled Trades. If we 
don't grab this “bull by the horns", 
we may find our skilled trades work 
eroding and semi-skilled production 
people taking more and more of our 
work. If you are aware of any of 
these situations, do not hesitate to 
contact your committeeman im¬ 
mediately. 

In closing, I would like to wish all 
of you the best of the season and 
have a safe and happy holiday. 

P.S. I can be contacted at the Union 
Work Centre at L-24 in the Car Body 
Plant or at 3866 during the first hour 
of the shift (No. 2). 



CAW Bowling League 


By LES MACDONALD 

There were no results in the last 



issue of The Oshaworker due to myself 
being away at the deadline. 

I would like to congratulate Dale 
Strutt for 
qualifying for the 
TV 5-pin bowl¬ 
ing series in 
January 1987. 
Here are the 
high scores for 
November 7th. 
14th and 21st. 
NOVEMBER 
7th 


Peter Stirpe 
826, Gary Carey 
792, Dennis Livingstone 785, Ron 


Jones 764, Les MacDonald 761, Dale 
Strutt 748, Connie Lockhart 739, 
Tim Walton 738, Moe Bryan 732, 
Doug Hodgson 728, Phil Cormier 
725. Ron Murry 721, Ron Robertson 
721, Steve Pollock 712, Darcy 
Chapman 695, Lloyd Clarke 693, 
Bryan Smith 693, Wolf Mueller 693, 
Dan Lynch 692, Tariq Shaikh 692, 
Karen Livingstone 686, Louis Ger- 
vais 684, Mary Neil 684, Murry 
MacKinnon 683, Noel Ricketts 678. 
Dave Peebles 668, Brent Weiss 667, 
Bill Spicer 661. 

NOVEMBER 14th 
Jerry Gora 814. Connie Lockhart 
812, Harold Rivers 800, Don Revoy 
790, Dave Peebles 785, Bill Spicer 
770, Dale Strutt 759, Bernie Schaffer 


Pension Report 


By JOHN BEERS 
1 St Vice President 

As this will be my last Pension Re¬ 
port for sometime, 1 would like to 
thank the membership for their sup¬ 
port during the election and run-off, 
even though 1 
lost in the finals. 
I deeply appre¬ 
ciate all who 
worked so hard 
on my behalf. I 
have been fortu¬ 
nate in that I 
have been elect¬ 
ed to various 
positions in our 
Local during the 
past 25 years and 
would be remiss if 1 didn't also thank 
the ladies on staff at the Union Hall. 
Joan, Liz, Shirley to mention a few 
— as well, the Company Pension 
Personel — R. Lunn, 'T. DeBoo and 
Marie, who worked hand in hand as a 
team with me on behalf of all re¬ 
tirees. 

As your Pension Rep for the past 8 
years with some 2,300 retirements, 1 
have seen many smiles and tears 
with the “final handshake" and will 
count many of them as my friends 
and wish all the retirees of Local 222 
the very best in the future. 

For the last 18 months there have 
been some vicious attacks on me put¬ 
ting the blame soley on me for not 
getting $1,500 on 30 in '84. Our 
President and Master Committee 
know full well what took place in 
Detroit, March 6,1984, at the Special 
Convention where our goals were set 
for the '84 contract. And let me re¬ 
mind you that $1,500 per month with 
30 years service was well down on 
the list of priorities. I have the Con¬ 
vention Documents, there are 17 


pages in the program on pensions. 
There were 27 delegates who spoke 
on the 15-30-’84 asking that we take a 
vote to make Pension Number One 
in 1984. 

Let me put in print what the 27th 
speaker said to President Bieber: 
Delegate Thurman Payne, Local 
1240, Region 2, U.S. quote in part “I 
am saying to you. Brother Bieber, in 
the great democratic process we 
have in the UAW, I am pleading to 
you, would you please open the floor 
to see if we have 360 votes on the 
30-15-'84, would you please do that, 
out of respect for you and all dele¬ 
gates in here". President Bieber’s 
reply after much dialogue: “In the 
1964 convention we talked about 
$300 on pension, we went to the col¬ 
lective bargaining table and we 
didn't come back with $3()() but 
with $400. Now had we boxed 
selves in and said $300 was what we 
would settle for, we wouldn’t have 
seen $400 in '64” — No vote on 
15/30/’84. 

In ending, the Master Committee, 
Local Committee, Benefits knew 
that the SUB, Insurance and Pension 
Agreements were signed in Detroit 
before our 1982 agreement ran out 
prior to September 15, 1984.1 cannot 
tell you in print what President 
Bieber said about our Canadian re¬ 
tirees but if you ask me when you see 
me. I'll certainly tell you. 


Ed Barassin 

Thank you for your kind support 
and consideration in our time of 
sorrow. 

Peggy Barassin & Family 



747, Keith Hughes 743, Gary Carey 
727, Bob Clark 725, Steve Pollock 
723, Marilyn Blodgett 717, Dave 
Murry 715, Doug Hodgson 713, 
Darcy Chapman 702, Murry Whyte 
699, Herb Pinkney 695, Bryan Smith 
695, Tariq Shaikh 694, Warren Dob- 
bie 686, Dennis Livingstone 685, 
Linda Carey 675, Lee Thompson 
670, Lance Livingstone 667. 

NOVEMBER 21st 

Bernie Schaffer 844, Dale Strutt 
798, Lorn Peebles 770, Carlos Felix 
763, Ron Jones 760, Bryan Smith 
755, Norma Harrison 754, Ron 
Murry 752, Peter Stirpe 741, Lance 
Livingstone 740, Herb Pinkney 739, 
Murry MacKinnon 735, Jim Horne 
721, Wayne Czarkowski 717, Tariq 
Shaikh 713, Doug Hodgson 701, 
Steve Pollock 698, Gerry Daigle 696, 
Lloyd Clarke 694, Maureen Sum¬ 
mers 689, Louis Gervais 686, Moe 
Bryan 676, Harry Langkrear 675, 
Kerry Gibson 670, Lee Thompson 
666, Dave Peebles 665, Linda Carey 
662. 

(217, 239), Kathleen Melnichuk 628 
(257), Marj Leddy 607 (253). 

High Singles: MargGray 241, Mar¬ 
ion Taylor 238, Annabelle Cobb 201, 
214, Betty Rutherford 214, Irene 
Catton 212, 203, Barb Smith 212, 
Marg McDougall 212, Vi Brown 202, 
211 . 


NOVEMBER 11, 1986 
High Triples: Phyllis Munroe 681 
(281, 254), Kathleen Melnichuk 659 
(211,240, 208), Barb Smith 658 (286, 
205), Marg Gray 619 (214 , 225), 
Annabelle Cobb6IO(225). Irene Cat- 
ton 609 (230). 

High Singles: Vi Brown 246, Isobel 
McFarlane 239, Betty Rutherford 
221, Loretta Gourley 221, Betty 
Clark 215, Verna Parker 214, Helen 
Rottenman 209. 

NOVEMBER 18, 1986 
High Triples: Verna Parker 674 
(245, 206, 223), Phyllis Munroe 635 
(222, 217), Betty Clark 622 (224, 
232), Annabelle Cobb 619 (210, 230), 
Loretta Gourley 601 (226). 

High Singles: Marg Gray 248, Vi 
Brown 226, Rita Cobra 224, Kath¬ 
leen Melinchuk 221, Vi Coolidge 
221. Betty Rutherford 213, Loretta 
Stumpf 201. Kay Stire 200. 

NOVEMBER 25, 1986 
High Triples: Kathleen Melinchuk 
828 (245, 270, 313), Annabelle Cobb 
681 (231,277), Barb Smith 644 (248, 
208), Vi Brown 631 (208, 262). 

High Singles: Betty Rutherford 
221, Phyllis Munroe 213, Betty Clark 
213, Joan Taylor 209, Kay Stire 204, 
Irene Catton 200, 218, Lil McEach¬ 
ern 202, Marg Gray 203, Isobel Mc¬ 
Farlane 200, Loretta Stumpf 201. 
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rVew Democrats — Durham York 



Marg Wilbur to seek NDP 
nomination in Durham East 

Marg Wilbur, RR#4, Port Perry, 
announced today she will be running 
for the NDP 
' nomination in 

Durham East. 
The 47 year old 
Scugog resident 
New 

Democratic 
^ candidate in 

Durham York in 

ship is now part 
of the riding of 

Durham East. 

Mrs. Wilbur said she expects a 
provincial election in 1987. “We 
need more New Democrats at 
Queen’s Park to fight for ordinary 
working people. People need a say in 
the future of their community, about 
their jobs and about their families. I 
intend to fight to make that happen.” 

Major issues in the next election in 
Durham East will deal with the 
environment, the need for a com¬ 
pulsory no-fault public auto in¬ 


surance program, occupational 
health and safety programs, and bet¬ 
ter daycare. 

Durham East New Democrats will 
be holding their nomination meeting, 
Thursday, January 22, Durham Col¬ 
lege, 7:30 p.m. Bob Rae, Provincial 
leader will be the guest speaker. 

For further information call Marg 
Wilbur, 985-2444. 

Biography of Margaret Wilbur 

Born: February 14, 1939, in To¬ 
ronto. 

Parents: The late Andrew Brewin, 
former M.P. for Greenwood Riding 
in Toronto, 1962 to 1979, and Peggy 
Biggar Brewin. 

Education: Brown Public School, 
Toronto, Oakwood Collegiate Insti¬ 
tute, Toronto, Havergal College,To¬ 
ronto, Trinity College, University of 
Toronto B.A. in History, Post 
Graduate Certificate in Education, 
University of London, England, 
M.A. in History of Education, Uni¬ 
versity of Toronto. 

Employment: Taught in Ottawa, 
England and West Indies, then re¬ 
tired to raise three children. 


Community work: Chair, Scugog 
Library Board, former President, 
Stony Lake Cottagers Association, 
and of Reach Protective Associa¬ 
tion, a ratepayers group. Was a 
member of the Scugog Library Fi¬ 
nance Committee, is a member of the 
Durham Region Federation of Agri¬ 
culture and of Operation Dismantle, 
member steering committee. Group 
of 78, an international affairs group. 

Political: NDP Candidate, 

Durham York, 1981, and 1985. Can¬ 
didate for Area Councillor, Scugog 
Township, 1982. On the NDP Pro¬ 
vincial Executive since 1982, Chair 
of the Ontario NDP Municipal Af¬ 
fairs Committee, 1982-1986, elected 
to the Federal Council of the NDP at 
1986 Provincial Convention. Active 
as a Campaign Manager in many 
elections including the 1984 Federal 
Election Campaign in Durham 
Northumberland. 

Married to Jim, an Oshawa 
lawyer. Three children, Amea, 16, 
Frances, 14 and Timmy, 11. One dog 
and two cats. Likes to walk, ski, sail, 
bicycle, read murder mysteries. 


Auxiliury 27 Report 


First CAW PEL 
Graduates ^8S 


By PAUL GOGGAN 

On behalf of John Gibb, Doug Im- 
rie, Les MacDonald and myself (Paul 
Goggan) we would like to thank the 
membership of Local 222 for allow¬ 
ing us to attend 
the first CAW 
PEL course at 
Port Elgin for 4'/2 
weeks. We now 
have a better 
understanding of 
how our Union 
works and why it 
is involved in so 
many important 
issues. With 
over one hun¬ 
dred students, there was plenty of 
issues to discuss. 

John Gibb, Peter Broughton and 
myself would also like to thank the 
Executive Board of Local 222 for 
their donation on behalf of the 
membership to the Andy Under¬ 
wood Trust Fund. 

The Port Elgin Education Center 
is going to be completely rebuilt so 
that it can be used year round by the 
membership of the new CAW. It will 
take about a year to complete and the 
Union is going to spend about six 



years and with the new center it will 
continue to service the membership 
for years to come. Just like with your 
children, education is the backbone 
of the Union. 

Two Union brothers we met 
there from Local 1566, Earl Good¬ 
win and Bill Chester were of great 
help to us to understand the differ¬ 
ences between a smaller local and a 
large one like ours. These two 
brothers are going through major 
changes in their local union, so we 
wish you the best of luck and keep up 
the good work. 

PEL is a very good course to take 
if you are interested in becoming ac¬ 
tive in the Union. They bring in sev¬ 
eral guests and speakers on just 
about every subject you can think of, 
from pensions, law, governments to 
Star Wars. The course takes up to 
about 10 hours a day and you have to 
go to every course or they will just 
simply show you the highway home. 
It cost about $4,000 per student to 
go, so they are very serious about 
what you do when you are there. 
There is also recreation nights that 
are a lot of fun. But the main reason 
for anyone to go is for the education. 
You can apply at our Union Hall. 

The instructors are well educated 


By JACKIE FINN ment House. tainment Committees. 

President Unfortunately my last Oshaworker Recent donations — Hospital for 

I would like to take this opportun- writeup was late and will appear Sick Children, $250. 
ity to wish each sister and her family after our Christmas feastivities. Our Auxiliary donated snowsuits, 

a very Merry Christmas and a Happy I explained the situation to the sleepwear and Fisher-Price toys to 
New Year. Despite the bad weather members who were out at our meet- two children of a Gainer’s employee 
of December ing of December 2nd, but I want the for Christmas. As you are quite 
2nd, we had 24 rest ofthe membership to know that I aware. Gainers employees have 
members attend do submit a summary of our meet- been on strike in Alberta for some 
that evening and ings, usually once a month. months now, so we hope we have 

also we had the In order to make sure each helped one family at least have a 
pleasure of wel- member will be aware of our upcom- good Christmas, 
coming a new ing Christmas party, we are sending Thank you goes out to Sister Lynn 
member. Sister each member a Christmas card, re- Rak who did the shopping. Sisters 
Tern Vail- minding them of the party and thank Barb Smith and Marg McDougall 
lancourt to our you Sister McDougall for sending took the articles to the Steelworker’s 

group. 50/50 out the cards. hall where they will be eventually 

winner was Sis- Penny sale was well attended and sent out west, 
ter Black and she thank you to Sister Marg McDougall, Our next business meetings will be 
Renerously donated her winnings Ticket Convenor, job well done. Tuesday,January6thand20th, 1987. 

towards the food hamper for Settle- Thanks also to the Social and Enter- Hope to see you then. 



million dollars on it. The center has in the union movement and the food 
served the membership well over the is good too. 

Emi Plastic Shielding 

By DONNA BURKE 
Committeewonian 

I would like to take this opportun- and let’s not forget Julie Griffen. 
ity to thank the Brothers and Sisters Women are still a minority at these 

of Local 222 Balance for voting for conventions, but we are still heard, 
me and allowing me to go on my first If we have something to say, stand 
OFL Convention. up and say it. 

This was not only informative, but I would like to say a special thanks 
very educational for me. It is very to Brian Parry of Cliff Mill Motors 
exciting to be in awe of people you who took on the job of being my 
never expect to meet. People like guide at the OFL and explained 
Cliff Pilkey, Bob White, Bob Rae, many things that I would have never 
and Ed Broadbent. The firm stand of understood without his help. I will be 
Shirley Carr. To be part of the future in debt to you Brian, 
with Gord Wilson, Sean O’Flynn This is only the beginning for me. 


I’m sure myself and my new com- 


GM - CAW i^ubstance Abuse 


pany in the Local will have a lot to 
learn. 

Thank you Local 222 


Program — ]\ortb Plant 


By BILL MALNICK 
Union Representative 
WHAT IS AN ALCOHOLIC? 

An alcoholic is simply someone to 
whom alcoholism has happened. He 
is a person who cannot safely drink 
and should not drink at all, by reason 
of some quirk in his body chemistry 
about which we don’t know too 
much yet, except that it clearly 
exists. Alcohol does things to him 
that it doesn’t do to ordinary drink¬ 
ers; his system is unable to handle 
it. But alcoholism is far more com¬ 
plicated than heart disease or 
diabetes, it’s victims also possess a 
psychological and emotional 
quirks, which make his poison ir- 
resistably attractive and force him 
to keep right on trying to beat the 
game in the face of the evidence. 

Quantity of intake has nothing to 
do with it. Brand or type or blend 
have nothing to do with it. Alcohol 
however it’s dressed up and in what¬ 
ever amount is the culprit. 

A. A. is the First Step of its recov¬ 
ery program, in effect defines an al- 
cololic as someone who is powerless 
over alcohol and whose life has be¬ 
come unmanageable as a result. 

Alcoholism is not a disgrace, a 
crime, a moral issue or the hallmark 
of a bum. It is nobody’s natural con¬ 
dition. No one ever became an al¬ 
coholic intentionally. With his life in 
a shambles and his health in ruins, 
the victim can still actually be the last 
to know what is wrong with him. 

Alcoholism is a disease formally 
acknowledged as such by both medi¬ 
cine and psychiatry. A.A. defines it 


as a physical allergy to alcohol, 
coupled with a mental obsession to 
drink. It is a thing that happens to 
you, if you happen to have the right 
ingredients of susceptibility just as 
diabetes and tuberculosis can hap¬ 
pen. Like them, it is progressive and 
fatal, unless arresfed. The good news 
is that (Kke diabetes and T.B.) it can 
be arresid^lpeij^itting its victims to 
get well aad'lead perfectly normal 
lives, witk'qcBtain specific limi¬ 
tations wbicS maintain the arrest of 
the disease;' ' /■ 

Through”'A?'A.. the world has 
learned that alcoholism is no longer 
hopeless'and ifeilher is the alcoholic. 

How dan yon t^li whether you’re 
really an ' alcofiojic? We have no 
foolproof’Formula that you can ap¬ 
ply. Blit' lliere are plenty of 

symptoms. ' 

« :» • ■ •-« ) 

If you’vf.bef n jptting drunk when 
you honesflli don't want to, when it 
was the .V^opjl ^, 9 ssible time to get 
drunk, wQffj.itjt^uld be downright 
disastrous ^fou know it, and yet 
you couldn^^l^em to help yourself 
and it happen^ then you’re drink¬ 
ing can hardly be called normal. If 
you’ve been thinking about your 
drinking in terms of control—watch¬ 
ing the clock, switching brands, try¬ 
ing different combinations and so on 
— then your drinking isn’t normal. 
Social drinkers don’t operate this 
way, they don’t have to. If you’ve 
resorted to pledges or gone on the 
wagon and found it hard or im¬ 
possible to stay the course, the 
reason why you took the pledge and 
the reason why you broke it, or why 


you went on the wagon and why you 
fell off, might just be one and the 
same. 

If you’re sensitive about the sub¬ 
ject, resentful ofthe advice of others, 
who so much as hint at cutting down, 
then secretly you’re worried — and 
you have reason to be Normal 
drinkers don’t have to be spoken to 
like^this. 

if.you ve ever blacked out while 
drini^g, “lost” a period of time dur¬ 
ing which you apparently went on 
fiincuoni but could not remember 
it (as opi- ‘) simple “passing 
out” and ^g it oIT — well 

that’s on' nptoms for sure. 

If yo( : more and enjoy¬ 

ing it le:;,s uuu. did a year ago, 
this could be wi we call “alco¬ 
holics progression. ” 

if a/ua social function, the drinks 
don’t? come fast enough and you’re 
anxio;qs about this, and take your 
own n^casures to ensure that you get 
enough — either before, during, or 
after — this isn’t social drinking. 

If your first reaction to any given 
situation — a shock, a challenge, an 
emotional upset, a disappointment 
—' is “I need a drink”, then ob¬ 
viously you’ve stopped merely 
enjoying liquor and have began to 
use it. 

If your home life is deteriorating 
and most marital arguments boil 
down to the same old weary issue of 
your drinking — well, your partner 
could be right. 

If you have fitful attacks of re¬ 
morse or uneasiness about the way 
your drinking does seem to be 


stepping up, and you hastily reach 
for and generally find a flock of ex¬ 
cellent excuses to defend your drink¬ 
ing, even to yourself, you’re in 
trouble. 

If you’re telling people or even 
yourself that you can stop drinking 
whenever you want to, and at the 
same time you know better than to 
try, you must know deep down that 
you’re in trouble. 

Alcoholism can hit anyone, in high 
places, in low places, and anywhere 
in between. Education, breeding, 
social status, national prominence, 
fine religious background, wealth, or 
privilege never protected one man or 
woman from becoming an active al¬ 
coholic. 

Therefore to answer this, most 
natural question of any beginner. I’d 
say this: An alcoholic is a sick per¬ 
son, sick in mind, body, and spirit. A 
person in whose life alcohol matters 
too much. For a long time the sick¬ 
ness may not even show, and this is 
the worst of it because not until it 
does beyond question, in paracti- 
cally every department, can the av¬ 
erage alcoholic bring himself or her¬ 
self to admit the truth of the problem 
and until that admission is made, the 
alcoholic cannot begin to get well. 
Nor can they do it alone. 

For more information, call your 
Substance Abuse Representative in 
your area or Call Alcoholics Anony¬ 
mous. You are assured con¬ 
fidentiality. 

May you and yours have a Merry 
and Safe Christmas and Happy New 
Year. 


Season’s 

Greetings 

1986 


By MIKE BREAUGH 
MPP 

The holiday season is fast ap¬ 
proaching and for all of us it means 
an opportunity to pause in our busy 
lives and reflect on our own values. 

Many will have 
family and 
friends around 
us during this 
season. We do 
not all share 
these joys and it 
would make 
your joy even 
greater, if you 
paused to search 
out those who 
cannot share the 

joy of this season. 

A great number of groups in our 
community are aware that Christmas 
brings joy to some and sorrow to 
others. They are busy in this season 
providing assistance to those in 
need. They gather food, clothes and 
toys. They help with shelter and 
counselling for those with special 
needs. 

Through churches and community 
groups these projects depend on 
your help to succeed. It will make 
your holiday season more meaning¬ 
ful if you join with us to fulfill these 
needs. 

May your ftunily and ft'iends enjoy 
a Happy Christmas Season and a 
successful New Year, 




10 OSHAWORKER / DECEMBER 18, 1986 



Merry Christmas 



By JOHN KOVACS 
SUB Representative & 

2nd Vice-President 

1986 is almost gone. Another year 
come to pass. As it’s been customary 
for me since 1971, I will leave my 
regular format. There are many writ¬ 
ers who want to 
have space in 
this issue, as this 
will be the last 
publication for 
this year. So, I 
will also be brief. 

I do supply 
you with a steady 
flow of informa¬ 
tion all through 
the year, and I 
believe I have 
earned the right to indulge myself in a 
little bit of nostalgia, and reminisc¬ 
ing. 

When I look around me, 1 find that 
indeed I do have many people to 
thank, after 1 thanked God who 
helped me to service another 
momentous year. As the old saying 
goes — if you have health, every¬ 
thing else will fall in place. 

It is so very important to have 
faith. It helps you to overcome the 
most difficult obstacles in your 
everyday life, whether it’s at work or 
at home. If you believe in whatever 
you do, it’s so much easier to per¬ 
form it. As I noted in some past clos¬ 
ing messages, you have to have a 
passionate attachment to succeed. 

This past year was one of the 


busiest I’ve ever experienced as a 
Union Representative. I’ve always 
bee n a workaholic, but it has come to 
a moment that I will have to look 
back at my life in perspective and 
seriously consider some priorities as 
to what is most important for me to 
come on with. 

1 have worked 14to 16hoursineach 
and every day in the past two years, 
to fulfill all my responsibilities. It has 
to come to a stop either intelligently 
or abruptly. 

My job as your SUB and UIC 
representative is and has always 
been a number one priority. 

With all the lay-offs, past, present, 
and future, it completely dominates 
my life. My term will not expire until 
May 1988, as your SUB Represent¬ 
ative, and I will be looking forward to 
all the challenge the year of 1987 will 
bring, because as you know our Col¬ 
lective Agreement will expire as of 
the 14 September. We will have to 
formulate our demands, changes, 
and generally speaking be ready 
when our infant Canadian Union 
tackles this giant international 
corporation. 

It will thoroughly be an interesting 
year. 

Before I close, there are many 
people in my life whose help, under¬ 
standing, and constant support 1 
have to rely on all through the year. 

Some of these I may not be in full 
agreement with at all times, but 
nevertheless they’re my colleagues, 
co-workers, and helpers. 


I want to pay a small tribute to 
them in the year end closing article. 

First and most I want to thank my 
wife Louise, without her help, pati¬ 
ence, and understanding of all what 1 
do, would not be possible. 

I want to thank my colleagues on 
the Credit Union Board. These 
thoroughly dedicated individuals 
helped to maintain your financial in¬ 
stitution, as one of the most success-, 
ful ones, not only in Ontario, but in 
Canada, and North America. 

I want to thank my colleagues on 
our Local Union’s Executive Board. 
With our 50th Anniversary fast ap¬ 
proaching, there will be a tre¬ 
mendous job awaiting our Presi¬ 
dent John Sinclair and Financial Sec¬ 
retary Tom Hoar. 

I want to thank the Dental Board 
for their work and support this past 
year. I welcome “Abe Taylor", who 
came back as one of the Board of 
Directors. 

I want to thank my colleagues on 
the SUB Committee and there are 
SUB Representatives from every 
GM plant across Canada. 

I want to thank the girls in the Hall, 
Shirley, Carol, Judy, Liz, Doro- 
thyanne, and Penny. In the cause of 
serving you, our members, they are 
on the front firing line day after day. 

1 want to thank Moe, Susan, Mar¬ 
garet, Roy, and Jeanny from our 
SUB office. 

Natalie from the Local UIC office. 
Also Joye, my Departmental clerk. 

These people I mentioned above. I 


have to rely on for constant help. 
Without their help and under¬ 
standing I would not be able to do the 
job 1 am doing for you the member¬ 
ship. 

Last but not least, my closing 
words will pay some tribute to you, 
the membership. I said it before 
many, many times, and will say it 
again. no work can be as satisfying as 
work you can perform on behalf of 
the working men and women. To 
help you, our members, to obtain 
what rightfully is yours, in this 
bureaucratisticly infested society 
does have its rewards. As the 
Chinese proverb says — “He who 
happy with himself is a happy man!" 

If you believe in history, a story of 
mankind, the Bible, or God, you 
have to believe that there was never 
an individual who placed his mark on 
mankind as this one solitary man, 
Jesus Christ. 

As of each year at this time, we 
celebrate His birth. It is in His name 
that I wish you all the most satisfying 
Merry Christmas and a God Blessed 
Prosperous Happy New Year. 

CLOSING MESSAGE 

The pure, the bright, the beautiful 
That stirred our hearts in youth. 
The impulses to worldless prayer 
The Streams of love and truth. 

The longing after something lost 
The spirits yearning cry, 

The stirring after better hopes — 
These things can never die. 



Pensions 


By RAY FINNEY 
Pension Representative 

As your Pension Rep 1 am not interested in politics, but rather a proper 
pension for our senior members. 

In 1987, our Union will be 50 years of age. This is our 50th Anni¬ 
versary. Personal goals must be put aside. Pensions must be the 
#1 goal in 1987 negotiations, to protect the past and 
future retirees, many of who were the founders of this 
Union. Since elected as your pension rep, 1 have at¬ 
tended numerous meetings and I am working very hard 
on demands for 1987 negotiations. As I have written 
constantly in The Oshaworker regarding reduced Canada 
Pension at age 60, this pension will become a reality as of 
January 1, 1987. Anyone who is retired prior to January 
1, 1987 and is between the age 60-65 can apply for this 
reduced pension and it will not affect the pension they are 
now receiving from General Motors. There was help 
available at the CAW Hall on December 9-12 as adver¬ 
tized in the December 4 issue of The Oshaworker. 

Anyone who missed this opportunity and wish to apply, or have any 
questions, call your local Canada Pension office or the Union Hall and leave a 
message for Moe Bryan or myself and we will phone you back. 

From Moe Bryan and myself, we would like to wish everyone a Merry 
Christmas and a Happy New Year. 

We would also like to thank Marie Berrill and Tony DeBoo for the hard 
work they have done for the pensioners this past year. 

On behalf of othe Executive, the membership, and myself, I wish each of 
the following a long and healthy retirement: 



Erik Hockley-Larsen 

12 

24.1 

December 

1, 1986 

Ernest J. Hurren 

45 

30.6 

August 

1, 1986 

Thomas Hurst 

12 

36.8 

December 

1, 1986 

Arnold W. Jamieson 

85 

30.1 

December 

1, 1986 

Gene Karpinski 

53A 

36.6 

December 

1. 1986 

Alek Karwowski 

65 

36.6 

December 

1, 1986 

Stuart W. Knapp 

12 

45.9 

December 

1, 1986 

Thomas Leask 

12 

31.7 

December 

1, 1986 

Bernard Legree 

85 

43.2 

December 

1, 1986 

Lawrence A. Long 

61 

31.6 

December 

1, 1986 

Frederick J. Luxton 

68B 

31.7 

December 

1, 1986 

Allen V. Martin 

68B 

37.4 

December 

1. 1986 

James Mason 

49B 

23.1 

December 

1, 1986 

James McFarlane 

61 

32.7 

December 

1, 1986 

Roy J. McNickle 

65 

22.7 

December 

1, 1986 

Lionel J. McWilliams 

12 

26.7 

December 

1, 1986 

Anthony J. Meringer 

12 

42.8 

December 

1, 1986 

Karl R. Miehe 

5IA 

30.1 

November 

1, 1986 

Grant S. Miller 

10 

27.5 

December 

1, 1986 

Earl S. Myers 

66 

29.2 

December 

1, 1986 

Jacob Oegema 

53B 

31.4 

December 

1, 1986 

Aage F. Olsen 

.,^c 

28.0 

'fiVpvambeir 

1, 1986 

Karl Pakosta 

... J. 

-29.0 


1, 1986 


Joseph Palacka 
Zygmunt Paluchiewicz 
Benjamin E. Pankhurst 


Name 

Dept. 

No. 

Years of 
Service 

Retirement Date 

Yde Andringa 

52 

35.6 

December 1, 1986 

Antonio Antunes 

53B 

23.9 

December 1, 1986 

Lionel B. Bateman 

12 

31.0 

November 1, 1986 

Meint Bergsma 

44B 

29.9 

December 1, 1986 

Oswald K. Bingham 

45 

28.7 

December 1, 1986 

Otto Boeck 

44C 

30.1 

December 1, 1986 

Arthur V. Boland 

49T 

34.5 

November 1, 1986 

Walter G. Bowler 

49 

37.3 

December 1, 1986 

Robert S. Brown 

50 

36.6 

September 1, 1986 

Frank Buller 

10 

33.7 

December 1, 1986 

Horst K. Burk 

49B 

34.5 

December 1, 1986 

Frances K. Burtch 

7 

21.0 

December 1, 1986 

Lionel W. Butcher 

48 

35.2 

December 1, 1986 

Raymond T. Charron 

12 

28.7 

November 1, 1986 

Frank J. Cox 

33 

34.5 

December 1, 1986 

Martha C. Cox 

33 

30.7 

December 1, 1986 

Gordon H. Crawford 

20 

34.0 

December 1, 1986 

Alfred J. Cross 

12 

29.5 

December 1, 1986 

Wiatcheslaw Dmitriew 

68B 

30.1 

December 1, 1986 

Stephen B. Doyle 

69B 

29.5 

December 1, 1986 

Ronald A. Farrow 

50 

30.6 

November 1, 1986 

John W. Finlay 

50 

35.6 

December 1, 1986 

Harry Fitchett 

61 

35.9 

December 1, 1986 

William T. Gutsell Jr. 

52 

37.5 

November 1, 1986 

Francis D. Haines 

49C 

31.5 

December 1, 1986 

Robert E. Hamilton 

50 

34.3 

December 1, 1986 

Ray E. Heeringa 

8 

33.1 

December 1, 1986 
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Ralph K. Parish 
Timothy Paulik 
Ewald Pecher 
John W. Pierson 
Emil Pisar 
Donald J. Pratt 
David J. Pugh 
Johann Raaber 
Kenneth W. Reesj ^.1 
Robert Reid 
Alfred Richard 
George Romanuk 
Heinz K. Rottschaefer-i -' ^^ 
Reinhold Siegel 
John Slonchka 
Robert W. Smith 
Steve Solotorow 
Frank E. Suddard 
Wincenty Szemiot 
Walter Terleckyj 
Leandre Turcotte 
Robert J. Turnbull 
Fernand VanderBelt 
Pieter Verkuyl 
Radolph J. Vienneau 
Andrew Wakulicz 
Douglas H. Webster 
Kurt. F. Weinzierle 
Salter W. Wilson 
Gerald A. Wood 
Walter W. Zaniewski 
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1986 
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68A 
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33 
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33 
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1986 

82 
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December 1, 

1986 

12 

23.9 
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1986 

44A 
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September 1 

1986 
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1986 

66 
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1986 
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Benefit Dinner 
For the 

Auberge Centre 


By CAROL BALSDON 

On November 18th, Isabel Bassett 
of W5 was the guest speaker at a 
benefit dinner held at St. George’s 
Church Hall. This dinner was in sup¬ 
port of the Auberge Centre for Bat¬ 
tered Women. 

After the dinner was finished, a 
company of young folk dancers came 
on stage and entertained the audi¬ 
ence. When the dancers completed 
their.show, Mrs. Bassett gave an in¬ 
formative talk on: self confidence in 
one’s self— lending your support to 
prompt someone else — harassment 
in the workplace towards those who 
have the ability to move up — equal 
pay for work of equal value (compar¬ 
ing men and women doing same job) 
— knowing what you want and going 
after that position in life and work — 
both parents dividing equal time with 
the children (setting aside a special 
time no matter what comes up). 

Mrs. Bassett also spoke on the 
number of battered women which is 
rising mainly due to alcohol and un¬ 
employment. 


Aeirs & Views 
of Retirees 

By MAY PARTRIDGE 

1 was asked to go to Ottawa for the 
final debate on the Drug Patent Act. I 
haven’t heard how they made out. 
Joyce King. President of the United 
Senior Citizens 
was on TV on 
Monday, but 1 
didn’t see any 
coverage on it. 
1 left Newcas¬ 
tle at 7:15 a.m. 
and the traffic 
was heavy, but 
moving right 
along. 1 hit 
Thickson Road 
and all hell broke 
loose. From there to west of 400 
highway, I never passed the 10 km on 
the speedometer. There were two 
cars stalled in the middle lanes, but 
even these were miles apart. 

The road cleared west of Toronto, 
so I'm still wondering why it took me 
from 7:15 a.m. to 11:00 a.m. to get to 
the airport. 1 never saw a cruiser 
until nearly Yonge Street. 1 not only 
missed my flight at 10:05, but missed 
the eleven o’clock and they can¬ 
celled all flights. I made record time 
coming home, 2 hours, fighting slush 
from transports and freezing rain. 
The 401 is obsolete and anyone who 
travels that road daily has my 
sympathy. 

We have been having a ball with 
our dance teacher Sheila Patrick. 
She makes it look easy, but 1 find it 
not so. My head knows the steps, but 
1 can’t get it down to my feet. We 
sure have a great many laughs. 

We hear a lot of our retirees bowl 
on Thursday, so I’ll change it and see 
what happens in January. We will 
not meet December 18, as everyone 
will be busy getting ready for 
Christmas. 

Remember the tickets for the 
Christmas Dance at the Jubilee 
Pavillion go on sale December 8, at 
the Retirees Centre. Two tickets, 
maximum to retirees on showing 
your dues paying card. Only 500 or 
250 couples. So get there early. 

See you at the dance Thursday, 
January 11, 1:(X) p.m., 1987. 

Have a happy and safe Christmas 
and New Year. 
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